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DOES KAZAKHSTAN NEED TO RATIFY THE TOKYO CONVENTION?

Abstract: The article considers the importance of further development of the process of
internationalization of higher education in Kazakhstan, in particular, increasing the
competitiveness of exports of Kazakhstani educational services through integration into the
educational area of the Asia-Pacific region (APAC). It is shown that ratification of the Tokyo
Convention will contribute to the implementation of one of the indicators of the Concept of
Development of Higher Education and Science in the Republic of Kazakhstan for 2023 - 2029,
specifically increasing the proportion of foreign students. Ratification of the Tokyo Convention
will give Kazakhstan the opportunity to strengthen diplomatic relations with the countries of the
Asia-Pacific region. It will raise awareness of Southeast Asians about Kazakhstan's education
system, higher education institutions, educational programmes, the national system of
qualifications of higher education, the process of issuing diplomas and certificates. This will help
to improve mutual understanding and trust between the countries, as well as promote wider
intercultural exchange of knowledge and experience.

Ratification of the Convention will strengthen the status of Kazakhstani educational
institutions in the educational area in the Asia-Pacific region, thereby attracting international
students and researchers. Comparative analysis of the Lisbon and Tokyo Conventions on the
Recognition of Qualifications in Higher Education shows that joining the Tokyo Convention can
make the APAC countries one of the important platforms for the export of Kazakhstani higher
education.

Keywords: Internationalization of higher education, mobility, recognition, cooperation.

Introduction. The main document that defines the directions and priorities for the
development of higher education in Kazakhstan is the Concept of Development of Higher
Education and Science in the Republic of Kazakhstan (Concept) for 2023-2029, approved by the
order of the Government of the Republic of Kazakhstan in March 2023 [1].

One of the main purposes of the Concept is to increase the attractiveness of higher and
postgraduate education and positioning of higher education institutions of Kazakhstan at the
international educational level. To achieve this, the implementation of the Internationalization
strategy will be continued, including the creation of favorable conditions for the education of
foreign students (infrastructure, grants, scholarships, etc.), information mechanisms, simplification
of obtaining a student visa. To attract talented foreign youth, the implementation of the scholarship
programme will be continued.

According to the Concept, one of the key indicators is the proportion of foreign students.
Thus, by 2029 the contingent of foreign students is expected to be 10 % of the total number of
students, which will amount to approximately 80-90 thousand.
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Consider the dynamics of the arrival of foreign students in higher education institutions of
Kazakhstan (Fig.1). If excluding the deviating value of 2019 due to the record number of students
from Uzbekistan, the measures taken in recent years do not provide the dynamics of the number
of foreign citizens. The proportion of foreign students in recent years does not exceed 3.3-3.5%
of the total number of students. Now it is necessary to triple this indicator in 6 years.
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Fig.1 Dynamics of the number of foreign students in higher education institutions of
Kazakhstan

The aim of this study is to explore the feasibility of achieving this strategic objective
through accession to the Tokyo Convention on the Recognition of Higher Education Qualifications
in Asia and the Pacific.

The originality of the research is that for the first time it shows the advantages for the
development of Internationalization processes, obtained by opening new markets for the export of
educational services.

As a research methodology, the authors used various scientometric approaches that are used
in the analysis of internationalization of education in international practice.

Materials and methods. As methods and sources of the research the study of the
mentioned issues conducted on the basis of comparative analysis of materials and documents of
the Current Archive of the Centre for Higher Education Development of the Ministry of Science
and Higher Education of the Republic of Kazakhstan, regulatory materials, involvement of some
statistical and factual data of UNESCO, works of foreign and domestic scientists on
Internationalization of higher education.

Results and Discussion. Internationalization in higher education is commonly understood
as a process whereby the activities of higher education institutions acquire an international
dimension [2].

The internationalisation of education is a developmental process that is constantly
discovering new and diverse forms of cooperation [3]. The concept of internationalization in
higher education in
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international practice traditionally includes two aspects: “internal” internationalization
(internationalization at home) and "external" internationalization (education abroad, across
borders, cross-border education). From year to year the number of students travelling abroad to
study[4] is growing. So if in the year 2000, according to the UNESCO Institute for Statistics, 1.6
million students studied abroad, in 2022 there will be 6.4 million students[5].

International organisations and regional associations play an important role in the process
of internationalisation of education, in particular, in promoting export of educational services. The
active phase of formation of integration associations in Europe, which started in the middle of the
last century, accompanied by migration of population between countries, posed a logical question
of recognition of education documents issued abroad [6].

Mutual recognition of educational credentials is becoming an increasingly important tool
to facilitate student and labour mobility. Citizens usually face this problem when going to work or
study abroad with diplomas or returning to their own country after studying abroad. It is also
relevant in cases where education was received in one's own country but a foreign diploma was
issued.

One of the principles of academic recognition is that the first condition for the recognition
of a qualification is that it is recognized in the country where it was obtained. Recognition
Conventions, which can cover the whole region and its borders, provide a legal basis for fair,
transparent and non-discriminatory recognition of qualifications, both between countries in the
region and worldwide. It is a form of agreement between sovereign nation states that ensures that
the parties' responsibilities in the recognition process are shared on the basis of mutual trust and
information. A recognition convention does not lead to the harmonization of education systems.
Conventions are important for legal rationality, as well as for the exchange of best practices and
benefit analysis, which contributes to the implementation of the principles of fair recognition.

The issue concerning the recognition of higher education qualifications was raised for the
first time at the second session of the UNESCO General Conference in 1947 [7]. And in the period
from 1960-1991 the initial legal framework for the recognition of qualifications under the auspices
of UNESCO was formed. In 1997, the Convention on the Recognition of Qualifications concerning
Higher Education in the European Region, the so-called Lisbon Convention [8], adopted in Lisbon.

In 1998, Kazakhstan officially adopted the Lisbon Convention, which became the legal
basis for the active development of international co-operation with 56 countries that have also
signed the Convention. This step contributed to the establishment of common approaches to the
structure of higher education, quality assurance system and awarded qualifications. As a result, the
mobility of students and teachers between higher education institutions has been expanded and a
new impetus has been given to the development of scientific co-operation. An important step
towards fair recognition processes, making it more transparent and effective has been switched
from nostrification to recognition, starting from June 2021. As a result, the Rules for Recognition
of foreign education documents were developed [9].

Intensive activities in line with the Lisbon Convention have ensured the increasing
academic mobility of students, providing them with the opportunity to receive education in
educational institutions mainly from the Commonwealth of Independent States (CIS) and Europe
[10].

There were 108,504 applications for the procedure of recognition of educational documents
from 2018 to 2023. The largest number of submitted educational documents for the recognition
procedure comes from the regions as follows: Central Asia 62,445, Europe 26,016, West and South
Asia 19,122, Americas 309, Asia-Pacific 340, Africa 272. [11].

The scholarship programme for foreign citizens, which has been implemented since 2019,
has also become a catalyst for attracting foreign students, 550 grants are allocated annually for its
implementation. This year, 6024 applications were received from 80 countries. The leaders are
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Afghanistan (2156), Uzbekistan (692). Only 317 applications (2.9 per cent) were received
from Asia-Pacific countries.

Such low representation of applicants from APAC countries is due to low informativeness
of citizens of APAC countries about the quality of higher education in Kazakhstan, higher
education institutions, their educational programmes, national qualification framework, diplomas
awarded, etc.

The past few decades have seen a significant expansion of higher education in the region,
with important implications for social mobility.... According to the UNESCO Institute for
Statistics, more than 20 per cent of the youth population (15-24 years old) are not in education,
employment or training. This example illustrates significant gaps in young people's access to
education. Among the total number of mobile outbound students from the Asia-Pacific region, 2/3
of students are from China, India, Republic of Korea, and Vietnam. In 2020, more than 1 million
Chinese citizens, 132,000 from Vietnam, and 100,000 from South Korea studied overseas.

According to A. Muzayeyv, one of the important factors in assessing the attractiveness of a
country's education system in terms of attracting international students is the transparency and
understandability of the procedure for recognizing qualifications, use of common tools, and
compliance with international recommendations [12].

In this regard, it is timely and important to pay attention to the Asia-Pacific Regional
Convention on the Recognition of Qualifications in Higher Education (Tokyo Convention), which
entered into force on 1 February 2018[13]. As of September 2023, it has 12 States Parties.

This convention, developed within UNESCO, is an instrument aimed at establishing
commonly accepted standards for the recognition and assessment of higher education
qualifications in the Asia-Pacific region.

As outlined by Mr. Shigeru Aoyagi, Director of UNESCO's Regional Bureau for Education
in Asia and the Pacific (UNESCO Bangkok), «The Tokyo Convention will help countries
minimize further disruption for all students and graduates through fair and transparent recognition
of online and blended learning. This is key in the context of COVID-19 and for the future of higher
education» [14].

The main goals of the Tokyo Convention are: to strengthen links and cooperation between
Asia and the Pacific countries through the recognition of qualifications, to support academic
mobility and knowledge exchange, and to preserve and promote cultural specificities and traditions
in the different countries of the region by recognizing and respecting the diversity of study
programmes and qualifications.

The Tokyo Convention seeks to recognize the diversity of educational programmes and
qualifications, which can be difficult to compare, in order to support lifelong learning and
encourage learning in different countries.

Thus, the Tokyo Convention has purposes that transcend the simple recognition of
qualifications, encompassing important aspects of cooperation, mobility and diversity of education
systems to improve education and promote sustainable development in the Asia and the Pacific
region.

A comparison of the Tokyo and Lisbon Conventions shows the similarity of the main
provisions. However, the concept of «Higher education» in the Tokyo Convention on the
Recognition of Qualifications has a wider aspect and is adapted to the current realities in higher
education. This broadened definition of «Higher education» in the Tokyo Convention reflects
current trends and the diversity of educational opportunities available in different countries. It also
takes into account the importance of recognizing qualifications from different educational systems,
including vocational and technical education.

In this way, the Tokyo Convention on the Recognition of Qualifications approaches the
definition of «Higher Education» in a more flexible and modern way, taking into account the

10
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diversity of educational pathways and forms of learning that are becoming increasingly relevant
in today's world.

Both Conventions provide for the competences of central authorities, other Parties
(constituent parties) or institutions of higher education. The Conventions also specify the need to
take measures to ensure that information is transmitted to the relevant authorized bodies
(constituent Parties, Parties, institutions of higher education) and that the provisions of this
Convention are implemented in the territory of the Party where recognition takes place.

Both the Lisbon and Tokyo Conventions define the basic principles of qualifications
assessment:

- Adequate access for qualification holders to information on the education system,
procedures and criteria for the assessment and recognition of qualifications;

- Non-discrimination;

- Reasonable timeframes for recognition and review procedures;

- Transparency, consistency, reliability of assessment procedures and criteria;

- Accountability of higher education institutions for providing information upon request.

In each of the conventions, recognition of qualifications issued by other parties is a
condition for access to higher education. Except where there are substantial differences.
Nevertheless, in such cases both conventions provide for the use of mutatis mutandis?.

Both conventions, however, recognize the importance of ensuring the quality of education
and the recognition of qualifications obtained in different countries. They seek to establish
mechanisms for the recognition of academic mobility and take into account the uniqueness and
diversity of study programmes.

Both Conventions stipulate that Parties should have National Information Centers (NICs)
providing access to information on higher education.

The Tokyo and Lisbon Conventions oblige the establishment of transparent systems to
fully describe qualifications and learning outcomes obtained on its territory and to provide
adequate information on any institution within its higher education system.

The executive structures and procedures of both conventions are the same: establishment
of a National Information Centre, designation of a member of the Network of National Information
Centers and participation in the Committee of the Convention (Intergovernmental Conference).

However, the two conventions have different geographical coverage, with the Tokyo
Convention focusing only on the Asia-Pacific region, while the Lisbon Convention focuses
primarily on the European region.

In Kazakhstan, the Bologna Process and Academic Mobility Center, which was
transformed into the Higher Education Development National Center in 2023, served as the
National Information Centre under the Lisbon Convention. This center provides the Convention
countries with information on Kazakhstan's higher education system and quality assurance
mechanisms, qualifications and institutions, and issues qualification assessments to individuals in
accordance with the obligations established by the Convention.

If the Tokyo Convention is ratified, the Centre may expand its geographical scope.

Conclusions. Ratification of the Tokyo Convention will give Kazakhstan an opportunity
to strengthen diplomatic relations with like-minded countries and make a significant contribution
to the development of the Asia-Pacific region. It will raise awareness of the residents of the Asia-
Pacific region about Kazakhstan's education system, higher education institutions, educational
programmes, the national higher education qualification system, the process of issuing diplomas
and certificates.

1 Mutatis mutandis - is a Latin phrase meaning "with respective differences taken into consideration"
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This will help to improve mutual understanding and trust between the countries, as well as
promote wider intercultural exchange of knowledge and experience.

Joining this important document will raise awareness among citizens of APAC countries
about Kazakhstan's education system, higher education institutions, educational programmes, the
national higher education qualification system and the process of issuing diplomas and certificates.
Such interaction will contribute to improving mutual understanding and trust between the
countries, as well as expanding intercultural exchange of knowledge and experience.

Cooperation with APAC countries in this area will allow Kazakhstan to share its experience
and successful practices in the field of education quality assurance, as well as to take into account
international standards and methodologies for further development of its system. It will also help
to attract more international students from APAC countries, providing them with access to quality
education and creating conditions for the exchange of knowledge and experience between students
of different cultures.

The development of cooperation in this area will establish fair recognition of diplomas and
certificates, which will facilitate the mobility of students between countries, as well as promote
the integration of Kazakh educational structures into the international educational space.

Implementation of the Tokyo Convention does not require changes in domestic legislation
or policy. Kazakhstan already fulfils similar obligations under the Lisbon Convention.

Therefore, we consider that ratification of the Tokyo Convention is necessary. Ratification
of the Convention will strengthen the status of Kazakhstani educational institutions in the
educational space of the Asia-Pacific region, thus attracting international students and researchers,
which will not only diversify the cultural and scientific environment, but also bring additional
funds into the educational field.
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134 JKorapel Oi1iM Oepy/ii JaMBITY YITTHIK OpTalbIFbl, AcTaHa K., Kazakcran
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SE|l «Alikhan Bokeikhan University», Cemeii, Kazakcran

6JI.H.FyMI/IJIeB ateingarel Eypaszus yntTeik yHuBepcuteri, Actana K., Kazakcran

KA3AKCTAHI'A TOKHO KOHBEHIUACBIH PATUOUKALIUAJIAY
KEPEK IIE?

Anparna. Kazakcranapik korapbl OU1iM Oepyii HHTEpHALMOHAIJaH IbIPY MPOLECIH OJaH
opl JaMbBITYIbIH, aTan aiTkanaa A3us-ThIHBIK MYXUTBHl aliMarbIHBIH OUTiM Oepy KeHICTiriHe
MHTETpaLusIay apKbUIbl Ka3aKCTaHABIK OuliM Oepy KbI3METTepl SKCHOPTHIHBIH Oocekere
KaOUIeTTUIIriH ~ apTTBIPYAbIH ~ MAaHBI3AbUIBIFBl  KAapacThIpbLIyAa. TOKHO  KOHBEHIMSICHIH
parudukanusnay Kasakcran PecniyGnukacheiHa >KoFapbl OUTIM MEH FbUIBIM/IBI JaMbITyAbIH 2023
— 2029 xpU1apFa apHaIFaH TYKbIPbIMIaMaChIHBIH WHAWKATOPJIAPBIHBIH OlpiH, aTam aWTKaHAa
HIETeNJIIK CTYAEHTTEP/AIH YJEeCiH apTThIpyFa BIKNAJ €TeTiHi KopceTureH. TOKHMO KOHBEHIMACHIH
parudukanusnay Kazakcranra A3us-TbIHBIK MYXUTBI aliMaFbIHAFbI €N7ICPIMEH AUIIIIOMATHSITBIK
KaTbIHACTap/Abl HbIFalTyFa MyMKiHAIK Oepeni. OHrycTik-IbiFpic A3us  TYpFBIHIAPBIHBIH
KazakcranusiH OinmiM Oepy »Kyieci, jKOFapbl OKy OpbIHIaphl, OutiM Oepy Oarnapiamainapsl,
KOFappl OUTIMHIH YITTBIK OUTIKTUTIK KYHeci, AUIIoMIap MeH cepTUdHKarTtap Oepy mpoiieci
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Typasbl xabapaap OonyelH apTThipy. byi engep apachiHIarbsl e3apa TYCIHICTIK TEH CEHIMI
KaKcapTyFa, COHAal-aK OUTIM MEH TIXKIPUOCHIH KEHIpEK MOJICHHETapajblK aJMacyblHa BIKIA
eTei.

Konenuusuel parudukamusuiay Asus-THIHBIK MYXUTHl aiiMarblHBIH OuTIM  Oepy
KEHICTIMHAET Ka3aKCTaHIBIK OKY OpBIHIAPBIHBIH MOpTeOeciH KymIeHTeni, OChUIaiIa
XanpIKapaJlbIK CTYACHTTEP MEH 3epTTeylriepai TapTaabl. JKorapel OUTIMHIH OUTIKTLTITIH TaHY
Typanel  Jluccabon skoHe TOKHMO KOHBEHUMSUIAPBHIHBIH CAJBICTBIPMABl  TalAaybl TOKHO
KOHBEHIIMSACHIHA KOCHLTY A3Hs-TBIHBIK MYXUTHI allMarbl eNZICPiH Ka3aKCTaHIbIK KOFapbl OUTIMHIH
SKCIOPTHI YIIIH MaHbI3/bl alaHap/IbIH OlpiHe alfHaJIIbIpa aJlaThIHBIH KOPCeTe 1.

Kiar ce3nep: xorapbl OutiM OepyAl HMHTEPHAIMOHAJAAHIBIPY, YTKBIPJIBIK, TaHy,
BIHTHIMAKTACTHIK.

1HpraraMﬁeTOB A.A.* ’Pamuna bB., 3I/Ipreﬁaen E.T., “KaiicanoB XK.,
SUBatosa JI.M., *Hypmaraméeron 7K. A.

134 Hanmonamsasit L{enTp pasButus Beicero odpasosanns, Acrana, Kazaxcran
2 AxasileMIdecKuii nH(OPMAIMOHHKIH 1eHTp, JlaTBus

*El «Alikhan Bokeikhan University», Cewmeii, Kazaxcran

% Espaswuiickuii yausepcuter umenn JI.H. T'ymunesa, Acrana, Kazaxcran

HAJIO JIU KABAXCTAHY PATU®UITAPOBATH TOKHHCKYIO
KOHBEHIIUIO?

AnHoTamus. PaccMarpuBaercss BaXHOCTh  JAJbHEHIEr0  pa3BUTHSL  Ipoliecca
WHTEPHAIMOHAIM3AIIMA Ka3aXCTAaHCKOTO BBHICHIETO OOpa30BaHMs, B YAaCTHOCTH YBEIMYCHUS
KOHKYPEHTOCIIOCOOHOCTH IKCIIOPTa Ka3aXCTAaHCKUX 00pa30BaTENbHBIX YCIYT Yepe3 HHTETPAIUIO
B o0Opa3oBareiibHOE MPOCTPaHCTBO A3uaTcko-Tuxookeanckoro peruona (ATP). Ilokaszano, urto
patuduraruu Toxuiickoir KonBeHIMuM OyaeT CmocoOCTBOBAaTh peNM3alldd  OJHOTO U3
nHIuKaTopoB KoHmenmuu pa3BUTHS BhICIIEro 00pa3oBaHus U Hayku B Pecryonuke Kazaxcran
Ha 2023 — 2029 rojapl, a MMEHHO YBEJIHMYCHHUS JOJIM WHOCTPAHHBIX CTYIEHTOB. Parndukanus
Tokwuiickoil KOHBEeHIIMM JacT Ka3zaxcTaHy BO3MOKHOCTb YKPEIUTh TUTUIOMATUYECKUE OTHOIICHHUS
co ctpaHamu Asmarcko-TuxookeaHCkoro pervoHa. [ToBbICUT HMH(DOPMUPOBAHHOCTH JKUTEIEH
Oro-Bocrounoit A3zuu o cucteme oOpasoBanusi KazaxcraHna, BBICIIMX y4EOHBIX 3aBEICHHUSIX,
00pa3zoBaTeNIbHBIX MPOTPaMMaXx, HAITMOHAIBHON CHCTEME KBATHU(UKAIIMI BBICIIIET0 00pa30BaHus,
MpOLIeCCEe BBIIAYM JAUIUIOMOB U CEPTHU(PHUKATOB. DTO MOMOXKET yAyUIIUTh B3aUMONOHUMAaHUE U
JOBEpUEe MEXIy CTpaHaMU, a Takxke OyAeT cnocoOCTBOBAThH 0oJiee MUPOKOMY MEXKYIbTYPHOMY
0OMeHy 3HAHUSIMH U OTIBITOM.

Patudukanus KOHBEHIIMM YCHUIUT CTAaTyC Ka3axXxCTaHCKHX Y4YeOHBIX 3aBElIeHUIl B
obpazoBaTtenbHOM mnpocTpaHcTBe ATP, TeM caMbIM mpuBIedeT MEXIyHAPOJIHBIX CTYACHTOB U
uccnenosateneil. CpaBHUTENnbHBI aHanmu3 JluccaGoHCKOM n Toxuiickolli KOHBEHIHUH O
MpU3HAHUM KBaTW(UKAMKA BBICIIETO OOpa30BaHMS TOKA3bIBA€T, YTO MPUCOCTUHEHHE K
ToxuiicKoil KOHBEHIIMHU MOKET cienaTh crpanbl ATP, 0J1HOM U3 BayKHBIX INIOMIAA0K U1 SKCIIOPTA
Ka3aXCTaHKOTO BBICIIEro 00Opa3oBaHMUs.

KiamoueBble cioBa: HWHTCPHAIUOHATIMU3AIlUA BBICHICTO 06p3.30BaHI/I}I, MO6I/IJIBHOCTL,
IpU3HaHUEC, COTPYAHUYICCTBO.
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ON THE QUESTION OF METHODICAL COMPETENCE ASSESSING

Abstract. This article explores the assessment of methodical competence in the context of
education, focusing on the tools and practices employed to evaluate the effectiveness of teaching
methods. Methodical competence, a critical component of teaching excellence, encompasses a
teacher's ability to design, implement, and adapt instructional strategies to facilitate meaningful
learning experiences. The assessment of methodical competence plays a pivotal role in enhancing
the quality of education. This article provides insights into various assessment tools and practices,
including curriculum analysis, student feedback, pedagogical material analysis, and classroom
observation. It discusses the significance of feedback, professional development, and collaboration
among educators in improving methodical competence. By examining these tools and practices,
thisarticle offers valuable perspectives for educators, institutions, and policymakers striving to
enhanceteaching quality and student learning outcomes.

Keywords: Methodical competence, teaching effectiveness, assessment tools, educational
practices,curriculum analysis, student feedback, pedagogical materials, classroom observation,
professional development

Introduction. Assessing the methodical competence of educators is a critical endeavor in
the realm of education. Methodical competence encompasses an instructor's ability to effectively
plan, deliver,and evaluate educational experiences to promote meaningful learning. It is a
multifaceted attribute that extends beyond subject matter expertise and encompasses pedagogical
skills, teaching strategies,and the capacity to engage and inspire learners.

This article delves into the vital domain of methodical competence assessment, shedding
light on the tools and practices that educational institutions and stakeholders can employ to ensure
the continuous improvement of teaching and learning experiences. In a rapidly evolving
educational landscape, the evaluation of methodical competence stands as a cornerstone for
fostering innovation and quality assurance.

Following authors of this field of study are bringing a unique perspective to the discourse:

Mata L. - distinguished educator and researcher has dedicated career to advancing teaching
methodologies and assessing pedagogical competence. Mata L. conducted research to assess the
methodological competence of teachers and its impact on the educational process. His work covers
various aspects of assessment and development of methodological competence. [1]

Shevchuk S., Kulishov V. focuses on developing standards for assessing the methodological
competence of teachers and creating tools for measuring this competence. [2]

Agapov, A.M., Mysina, T.Yu. are the authors of numerous works on assessing and assessing
the methodological competence of academic staff. Their research addresses both assessment
methodsand ways to develop methodological competence. They have made significant strides in
innovative assessment methods. Their recent research endeavors have earned them recognition
within the academic community. [3]

Biloshchytskyi, A.; Omirbayev, S.; Mukhatayev, A. explore the issues of assessing
methodological competence and its connection with student learning outcomes. Their work
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evaluatesthe impact of methodological competence on the educational process. They offer
profound insights into curriculum design and educational assessment. Their contributions have
shaped contemporary educational practices. [4]

Works of the researcher in the field of assessment of educational programs and the
competence of teachers Zhuldybaeva G.Zh. touch upon the economic aspects of assessing
methodologicalcompetence. [5]

Together, these authors provide a comprehensive outlook on the subject matter,
combining established wisdom with contemporary perspectives. Their collaboration ensures a
holistic exploration of the tools and practices essential for the assessment of methodical
competence.

In the forthcoming sections, we will delve into the specific tools and practices employed
in theassessment of methodical competence, elucidating their practical applicability within the
educationallandscape. Our aim is to equip educators, administrators, and policymakers with
valuable insights to bolster the quality of teaching and learning.

Experimental. The twenty-first century has witnessed a transformative shift in education.
With the advent of technology and evolving pedagogical theories, the role of educators has
expanded beyond traditionalteaching methods. Modern educators are now expected to employ
innovative instructional strategies,adapt to diverse learning styles, and foster critical thinking
among students. This paradigm shift necessitates a robust evaluation of educators' methodical
competence.

Methodical competence, as defined in this context, encompasses a multifaceted skill set.
It involves the ability to design effective lesson plans, utilize varied teaching methodologies,
incorporate technology seamlessly, and engage students actively in the learning process.
Additionally, it includesthe capacity to assess and adapt teaching strategies to meet the needs of
a diverse student body. In essence, methodical competence is the linchpin that ensures the quality
of education.

Why Assess Methodical Competence? An unambiguous answer cannot be found from one
author; only an integrated approach to the analysis of the research topic can shed light on the key
points. For instance: Danielson, C. - author of “Enhancing Professional Practice: A Framework
for Teaching” and developer of the Framework for Teaching, which is widely used to assess
teacher instructional competence. [6]

The article titled "Competence-Based Readiness of Future Teachers to Professional
Activity inEducational Institutions” by Svitlana Romanyuk, lvan Rusnak, levgen Dolynskiy et
al. appears to explore the readiness of future teachers for professional roles in educational
institutions, with a focuson competence-based approaches. The article begins by highlighting the
crucial role that teachers playin the educational system and the importance of their competence in
ensuring effective teaching and learning. It sets the context by emphasizing the shift towards
competence-based education and the need for teachers to possess specific competencies to excel
in their roles. [7]

Marzano, R. J. - Author of the book "The Art and Science of Teaching" and developer of
the Marzano Evaluation Model, which is also used to assess the teaching competence of academic
staff. In The Art and Science of Teaching, Robert J. Marzano offers a comprehensive and practical
guide toeffective teaching. His framework, emphasis on evidence-based practices, and focus on
teacher growth make this work a valuable resource for educators looking to improve their
instructional skillsand, ultimately, enhance student learning outcomes. [8]

Assessing methodical competence serves several crucial purposes in the realm of education:

e Quality Assurance: educational institutions strive to maintain high standards of
instruction. Assessing the methodical competence of educators ensures that teaching practices
align with institutional goals and contemporary educational standards.

¢ Continuous Improvement: evaluation provides educators with constructive feedback. It
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highlights areas where improvement is needed and offers opportunities for ongoing professional
development.

e Student-Centered Learning: effective teaching methods enhance the learning experience
for students. By assessing methodical competence, educators can tailor their approaches to cater
to the diverse needs and learning styles of their students.

e Innovation and Adaptation: education is a dynamic field. Assessing methodical
competence encourages educators to embrace innovation, adapt to emerging trends, and
incorporate technology- driven pedagogical advancements.

Assessing methodical competence necessitates a thoughtful and comprehensive approach. A
number of authors propose the following classification of tools for Methodical Competence
Assessing:

e Peer Review: colleague assessments provide valuable insights. Educators can
observe andprovide feedback to one another, fostering a culture of collaboration and
improvement.

e Self-Assessment: educators can engage in reflective practices, assessing their own
teachingmethodologies and identifying areas for enhancement.

e Student Feedback: soliciting feedback from students is invaluable. Their perspectives
onteaching effectiveness, engagement, and clarity of instruction offer direct insights.

e Portfolio Assessment: compiling a teaching portfolio allows educators to showcase their
work,including lesson plans, instructional materials, and evidence of student learning.

e Classroom Observations: administrators or peers can conduct classroom
observations toevaluate teaching methods, classroom management, and student interaction.

e Assessment of Student Learning Outcomes: assessing whether students achieve the
intendedlearning outcomes provides a measure of teaching effectiveness. [9]

In the subsequent sections of this article, we will delve into these tools and practices,
exploringtheir nuances and applicability. By understanding these assessment methods, educators
and educational institutions can make informed decisions about enhancing methodical
competence.

Exploring the subject matter elucidated in the article represents a pivotal domain of
scholarly inquiry within the sphere of education and pedagogical competence. It is imperative to
recognize theseminal contributions made by various erudite scholars who have diligently engaged
with this pertinent theme:

Sharifbaeva K., Niyazova G., Abdurazzakova D. have undeniably furnished an invaluable
oeuvre to the understanding of methodical competence, especially within the context of aspiring
educators. Their scholarly endeavors have proffered profound insights into the efficacious tools
and practices germane to the evaluation and cultivation of methodical competence. [10]

The erudition of Ivan Rusnak, another luminary whose scholarship graces this article, has
been instrumental in shaping a methodological paradigm for assessing the competence of
prospective educators. Rusnak's scholarly oeuvre has been instrumental in identifying the salient
components of pedagogical competence and in formulating the requisite evaluative instruments
to gauge their manifestation.

The contributions of levgen Dolynskiy are noteworthy, as he has diligently embarked on
scholarly pursuits closely aligned with teacher preparation and pedagogical competence. His
seminal research endeavors have significantly contributed to the discernment of the most
efficacious practicesand tools germane to the assessment and enhancement of methodological
competence.

It is imperative to underscore that the exploration of this thematic terrain holds immense
pragmatic import. The astute evaluation and amelioration of methodical competence amongst
educators invariably redound to the amelioration of the quality of education dispensed and the
consequential advancement of student achievements. The collective body of research authored
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by these erudite scholars serves as a guiding beacon in delineating best practices and tools
requisite for nurturing a cadre of adept educators and elevating educational benchmarks.

Here's an observation section for an experiment related to "Methodical Competence
Assessing: Tools and Practices™:

The experiment aimed to assess the methodical competence of educators using a range of
toolsand practices. The observation phase was conducted over a period of six months and
involved a diverse group of educators from various educational institutions. Total number of
experiment participants are 60 people.

Selection of Participants: the study participants were selected from a pool of educators
with varying years of teaching experience. This diversity aimed to capture a broad spectrum of
methodicalcompetence levels.

Initial Assessment: prior to the experiment, participants completed a self-assessment
questionnaire to gauge their perception of their own methodical competence. This provided a
baselinefor the experiment.

Tool Utilization: throughout the experiment, various tools were employed to assess
methodical competence. These tools included analysis of teaching materials, classroom
observation, and studentfeedback.

Classroom Observations: trained observers conducted regular classroom observations
using a standardized rubric designed to evaluate teaching methods, communication skills, and the
ability to adapt to different learning styles.

Analysis of Teaching Materials: educational materials, such as lesson plans, handouts,
and multimedia presentations, were collected and analyzed for alignment with best practices in
teaching and learning.

Student Feedback: students were asked to provide anonymous feedback on their
educators, focusing on clarity of instruction, engagement, and support for different learning
needs.

Data Collection and Analysis: Collected data were subjected to quantitative and
qualitative analysis. This involved statistical tests, content analysis of teaching materials, and
thematic analysis of student feedback.

Progress Monitoring: the experiment included periodic progress assessments to track any
changes in methodical competence throughout the study.

Feedback and Support: educators were provided with regular feedback on their
performance based on the observations and data analysis. Recommendations and strategies for
improvement werealso offered.

Conclusion: The observation phase of the experiment allowed for a comprehensive
evaluation of methodical competence among educators. It provided valuable insights into areas
of strength and areas needing improvement, which will inform the subsequent stages of the study.

Results and Discussion. Objective: the primary objective of the experiment was to
comprehensively evaluate themethodical competence of educators across different educational
levels and settings. This assessmentaimed to identify strengths and areas for improvement in
teaching methodologies, ultimately contributing to enhancing the quality of education.

Participant Selection: For the experiment assessing methodical competence among
educators, a diverse group of 60 participants was selected. Participants were drawn from a variety
of educational institutions, including: universities and colleges, vocational and technical training
centers. This broad representation ensured that the assessment considered various educational
environments.

The selection aimed to capture a broad spectrum of teaching experiences, from novice
educators to seasoned professionals. The participants were further categorized into three groups
based on their years of teaching experience:

Novice Educators (0-2 years): This group comprised individuals who were relatively new
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to the field of teaching, with up to two years of experience. They represented educators in the
early stages of their careers.

Mid-Career Educators (3-10 years): Participants in this group had accumulated moderate
teaching experience, ranging from three to ten years. They represented educators with more
substantial experience but who were not yet considered veterans.

Experienced Educators (10+ years): This group included participants with over ten years
of teaching experience. They represented seasoned professionals with extensive classroom
expertise.

The experiment was conducted over a six-month period and followed a systematic process
to assess and enhance methodical competence among the participants:

Pre-Assessment: Before the experiment's commencement, a pre-assessment was
administered to gauge the participants’ baseline methodical competence. This assessment
included a combination of written tests, self-evaluation questionnaires, and peer evaluations.

Methodical Competence Workshops: To improve methodical competence, the
participants attended a series of workshops. These workshops covered various aspects of teaching
methodologies, curriculum design, assessment techniques, and classroom management. The
content was tailored to the specific needs of each group (novice, mid-career, and experienced
educators).

Throughout the six-month duration, the participants’ classes were regularly observed by
experienced educators and educational experts. These observers used standardized rubrics and
checklists to assess the educators' teaching methods, communication skills, and classroom
strategies.

At the midpoint of the experiment, a mid-assessment was conducted to measure any
progress or changes in the participants’ methodical competence. This assessment mirrored the
pre-assessment tools and allowed for a comparison of growth.

The educators were encouraged to collaborate with peers, share best practices, and provide
feedback to one another. This peer interaction aimed to create a supportive learning environment
and promote professional growth.

At the end of the six-month period, a post-assessment was administered to evaluate the
educators' methodical competence following the workshops and feedback. This post-assessment
was similar to the mid-assessment and pre-assessment to assess changes over time.

The data collected from the pre-assessment, mid-assessment, and post-assessment were
analyzed to determine the impact of the experiment on methodical competence. The results were
then used to draw conclusions about the effectiveness of the intervention.

Self-Assessment Surveys: participants were asked to periodically self-assess their
teaching practices and reflect on their pedagogical approaches. Educators compiled teaching
portfolios, whichincluded lesson plans, assessment strategies, and evidence of innovative
teaching methods.

Peer Reviews: educators engaged in peer evaluations, where they observed and provided
feedback to their colleagues.

Student Feedback Surveys: students anonymously provided feedback on their educators'
teaching methods, communication skills, and overall effectiveness.

The experiment adhered to strict ethical guidelines, ensuring informed consent from all
participants. Data privacy and confidentiality were rigorously maintained to protect participants'
identities and feedback.

A team of educational experts and methodologists oversaw the experiment. They provided
training to observers, analyzed the collected data, and ensured the validity and reliability of the
assessment process.

By adopting these detailed procedures and conditions, the experiment sought to offer a
thorough evaluation of methodical competence among educators while accounting for the diverse
educational landscape they navigate. The ultimate goal was to contribute to the enhancement of
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teaching quality and educational outcomes.

The experiment yielded insightful findings regarding the methodical competence of the
participating educators. The assessment tools and practices provided a comprehensive view of
their teaching capabilities. Below are key results, presented with corresponding percentages
figure 1:

Figure 1. Classroom observation

Classroom Observations

Use of Technology

Engagement Strategies

Effective Classroom Management

0% 20% 40% 60%  80%

Effecive Classroom Management: 78% of educators demonstrated effective classroom
management skills,maintaining an organized andproductive learning environment.

Engagement Strategies: 62% of educators implemented engaging teaching strategies,
fostering student participation and enthusiasm.

Use of Technology: 45% of educators effectively integrated technology into their lessons
to enhance learning.

Reflective Practice: 85% of educators showed a commitment to reflective practice by
regularlyassessing their teaching methods and making adjustments.

Identifying Strengths and Weaknesses: 70% of educators accurately identified their
teachingstrengths and areas needing improvement.

Peer Feedback Integration: 68% of educators effectively integrated feedback from peer
evaluations into their teaching practices.

Collaborative Learning: 53% of educators engaged in collaborative learning with peers to
sharebest practices and improve their methods.
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Figure 2. Self-Assessment Surveys and Peer Reviews

Self-Assessment Surveys
and Peer Reviews
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Peer Feedback Integration -1
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Reflective Practice |
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Student Feedback Surveys:

Effective Communication: 75% of educators received positive feedback from students
regardingtheir communication skills and clarity of instruction.

Overall Teaching Effectiveness: 80% of students rated their educators as effective
teachers.

Teaching Portfolios:

Comprehensive Lesson Planning: 58% of educators demonstrated comprehensive lesson
planning skills, aligning instructional objectives with assessment strategies.

Innovative Teaching Methods: 42% of educators showcased innovative teaching
methods intheir portfolios.

During the experimental part, criteria for assessing the methodical competence of
educatorswere developed.

1. Classroom Management:

Effective Discipline: The educator demonstrates the ability to maintain discipline in the
classroom, ensuring a conducive learning environment.

Time Management: The educator manages class time efficiently, covering the planned
materialwithin the allocated time frame.

Resource Utilization: The educator effectively uses teaching resources, such as visual
aids ortechnology, to enhance the learning experience.

2. Engagement Strategies:
Student Engagement: The educator employs various strategies to actively engage students in the
learning process.

Interactive Teaching: The educator encourages student participation through discussions,
questions, and activities.

Differentiation: The educator adapts teaching methods to accommodate diverse learning
stylesand abilities.

3. Technology Integration:
Tech Proficiency: The educator demonstrates proficiency in using relevant technology tools and
platforms for teaching.
Innovative Use: The educator employs technology to enhance instructional delivery, student
engagement, and assessment.

4. Reflective Practice:
Self-Assessment: The educator regularly reflects on their teaching practices, identifyingstrengths
and areas for improvement.
Adjustment: The educator adjusts their teaching methods based on reflective insights and
feedback.
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5. Peer Collaboration:
Feedback Integration: The educator effectively integrates feedback from peer evaluations into
their teaching practices.
Collaborative Learning: The educator actively participates in collaborative learning with peersto
share best practices.

6. Student Feedback:
Communication Skills: The educator communicates clearly and effectively, as evidenced by
positive feedback from students.
Teaching Clarity: Students report a high level of understanding and clarity in the educator's
instruction.

7. Lesson Planning:
Learning Objectives: The educator's lesson plans align with clear and measurable learning
objectives.
Assessment  Alignment: Assessment strategies align with instructional objectives and
effectively measure student progress.

8. Innovative Teaching Methods:
Creativity: The educator demonstrates creativity in designing and delivering lessons.
Critical Thinking Promotion: Innovative methods promote critical thinking and problem-solving
skills among students.

9. Collaboration and Communication:
Collaboration Skills: The educator effectively collaborates with colleagues, fostering a culture of
teamwork.
Communication with Stakeholders: The educator maintains open and effective communication
with students, parents, and colleagues.

10. Professional Development:
Commitment to Growth: The educator shows a commitment to continuous professional
development and stays updated on educational trends.
These criteria were used to assess various facets of methodical competence among educators,
helping to identify strengths and areas for improvement. The combination of classroom
observations, self-assessment surveys, peer reviews, student feedback surveys, and teaching
portfolios contributedto a comprehensive evaluation process. [12]

Discussion. While a majority of educators demonstrated competence in various aspects of
teaching, there isroom for improvement in areas like integrating technology and implementing
innovative methods.

e Self-assessment and reflective practices were widely adopted, indicating educators'
commitment to ongoing professional development.

e The positive outcomes of peer reviews and collaborative learning underscore the value
ofeducators supporting each other in improving their methodical competence.

¢ High ratings from students suggest that effective communication and overall teaching
effectiveness are common strengths among the educators.

e A significant percentage of educators could benefit from further training in integrating
technology into their teaching methods.

e Encouragingly, over 40% of educators showcased innovative teaching methods,
indicating awillingness to explore new approaches.

Recommendations. Based on these findings, targeted professional development programs
should be designed to enhance technology integration, innovative teaching methods, and
collaborative learning among educators.

Encouraging educators to continue their reflective practices and self-assessment can lead
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to continuous improvement.

Overall, the experiment's results indicate a positive picture of methodical competence
among educators, with several areas for enhancement. By addressing these areas, educational
institutions canfurther elevate the quality of teaching and learning experiences for students.

Conclusion. In conclusion, the experiment conducted over a six-month period to assess the
methodical competence of educators yielded valuable insights and underscored the critical
importance of this aspect in the realm of education. The results of the experiment provided a
multifaceted view of educators’ competencies, shedding light on their strengths and areas for
improvement.

Throughout this journey, it became evident that methodical competence is not a static
quality but a dynamic skill that can be cultivated and refined through reflective practice and
continuous professional development. Educators who actively engaged in self-assessment,
embraced innovative teaching methods, and collaborated with peers exhibited notable growth in
their methodical competence.

The experiment emphasized the significance of fostering a culture of feedback and
collaborationwithin educational institutions. Peer evaluations and student feedback proved to be
invaluable tools for educators seeking to enhance their teaching methods. Furthermore, the
integration of technology and innovative teaching approaches played a pivotal role in promoting
engaging and effective learningexperiences.

As we reflect on the outcomes of this experiment, it becomes apparent that methodical
competence is at the core of effective teaching. It is not merely a set of skills but a commitment to
excellence in education. The dedication of educators to refine their methodical competence directly
impacts the quality of education and, subsequently, the success of students.

In the ever-evolving landscape of education, the pursuit of methodical competence remains
a constant, guiding educators toward excellence in their profession. It is a journey of growth,
adaptability, and a relentless commitment to fostering the best possible learning environment for
students.

As we move forward, the findings of this experiment encourage all stakeholders in
education torecognize the pivotal role of methodical competence in shaping the future of learning.
It is not just a skill; it is a testament to the unwavering dedication of educators to empower the next
generation withknowledge and inspiration.

As proposal for further studies we can notice that future studies could adopt a longitudinal
approach to assess the development of methodical competence over a more extended period,
providing insights into long-term growth and changes. Comparing methodical competence across
different cultural and educational settings could uncover how cultural factors influence teaching
practices and the development of methodical competence. Further research could delve into the
efficacy of teacher preparation programs in enhancing methodical competence. It could explore
the specific components of these programs that contribute most to skill development.

By addressing these limitations and pursuing these avenues of further research, we can
deepen our understanding of methodical competence and continue to enhance the quality of
teaching and learning in educational institutions.
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SJICTEMEJIK KY3BIPETTLIIKTI BAFAJIAY CY¥PAFBI BOUBIHIIIA

AngaTna. by Makanana OKpITY 9ICTepiHIH THIMAUIITIH Oaranay YIIiH KOJIaHBUIATHIH
Kypajjiap MEH ToXipubenepre Hazap ayaapa OTBIPBIN, OUTiM Oepy KOHTEKCTIHIETT OKBITY
KY3BIPETTUIIrH O0aranay KapacTeipbuUiafbsl. OKBITY CamachblHBIH MAaHBI3IBI Kypamjaac Oediri
00JBINT TaOBLIATHIHKY3BIPETTUIINT OKBITYIIBIHBIH OKBITY TOKIPUOECIH KEHUIAETY YIIIH OKBITY
CTpaTeTUsIIaphIH  93IpJiey, €HTI3y JKOHE Oeiimaey KaOUIeTiH KaMTHUIbl. OJICTeMENIK
KY3BIPETTUTIKTI Oarayiay OUTIM camachIHAPTTHIPYJa HISHIYII pes aTKkapaabl. by makanana oky
OarapiiaMachlH Tajjay, CTYACHTTEP/IIH KepiOalaHbIChl, OKYy MaTepuaapblH Tajaay >KOHE
nopicTeri OakpUIay[pl KOca ajFaHa, OaralayIsIHOPTYPIIl Kypagapbl MEH SJICTepiHEe Kipiciie
KapacTbIpbUIFad. Ol OKBITY KY3BIPETTUIITIHAPTTHIPYAaFhl Kepl OaiilaHBICThIH, KOCION JaMyIbIH
KOHE OKBITYIIBIIAp apachIHAAFbl BIHTBIMAKTACTHIKTBIH MAaHBI3BUIBIFBIH TATKbUIAWBI. OCHI
Kypajjap MEH ToXIpuOenepai KapacTbipa OTBIPBIN, OyJI Makajia OKBITYy camachl MeEH
CTYACHTTEPIH OKY HOTHIKEJEPIH jKaKCapTyFa YMTBUIATBIHOKBITYIIBIIAPFA, MEKEMENIEPTe KOHE
casicaTKepJiepre apHajFaH J1aMy NepCIeKTHBAIAPHIH YCHIHA/IBL.

Tyiiin ce3aep: omicTeMeNiK Ky3ipeTTUTiK, OKBITYABIH THIMIUTIr, Oaranay Kypajijapbl,
OoKyTaXipubeci, oKy OaraapiiaMachliH TaJiay, CTyICHTTEPIIH Kepi OailIaHbIChl, MeIarornKaJIbIK
MaTtepuaiaap, JopicTeri Oakpuiay, Kociou mamy.
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K BOITPOCY OB OIIEHKE METOJJUYECKO KOMIIETEHTHOCTHA

AHHoOTauus. B 1aHHO# cTaThe UCCIIeNyeTCsl OLEHKa METOIMUYECKO KOMIIETEHTHOCTH B
KOHTEeKCTe 00pa3oBaHUs, € yAelseTcs 0co00e BHUMAHUWE MHCTPYMEHTaM M IPAKTHKAM,
UCIOJb3yeMbIM  JUISL  OLIEHKM A(P(PEKTHUBHOCTH METOJ0B oOyueHus. Meroandeckas
KOMIIETEHTHOCTb, Ba)XHEWIIMI KOMIIOHEHT KauecTBa IIpernojaBaHusi, BKIIOYaeT B cebd
CIOoCcOOHOCTh IpernojiaBaTeliss pa3padaTbiBaTh, PEAIM30BbIBATh U aJallTUPOBATh CTPAaTEruu
oOy4eHus 1711 00Jer4eHus MoJTydeHUs OTbITa 00ydeHUsL.

OneHka METOAMYECKOM KOMIETEHTHOCTH WIPAacT PEIIAIOILYH0 POJIb B IOBBIIIEHUU
KadyecTBa 00pa3oBaHus. B 3Toi cTaThe naeTcs npencTaBlieHle O pa3IMyHbIX MHCTPYMEHTaX U
MeTOJax OIICHKHM, BKJIIOYas aHaJIU3 Y4eOHOM NpOrpaMMbl, OT3bIBBI OOYYAIOIIMXCS, aHAJIU3
NeIarOrMYeCcKMX MaTepuajoB U HaOmoJeHHe B y4yeOHOM aymuropuu. B Hem oOcyxnaercs
3Ha4YeHue 00paTHOM CBA3MU, NPOPECCHOHATBLHOTO Pa3BUTHS U COTPYTHUUYECTBA MpenojaBareiei
B INOBBIIIEHUN METOINYECKOM KOMIIETEHTHOCTHU. M3ydas 3TM MHCTPYMEHTHI U IPAKTHKH, 3Ta
CTaThs IMpeJylaraeT NepCcreKTUBbl Pa3BUTHS JUIS MpenoiaBaTesnei, yupexAeHui U MOJIUTHKOB,
CTPEMSIILIUXCS MOBBICUTh KAY€CTBO MPEMOAABAHUSA U PE3YyNIbTaThl 00ydeHHs CTYICHTOB.

KiroueBble ci10Ba: MeToqMueCcKasi KOMIIETEHTHOCTh, 3(P(QEKTUBHOCTD MPETo1aBaHMs,
MHCTPYMEHTHIOLIEHKH, 00pa30oBaTeNbHas MpakTHKa, aHATU3 Y4eOHOH Mporpammbl, oOpaTHas
CBSI3b CTYJCHTOB, NENAarorMyeckue Marepuaibl, HaOloJeHne B y4yeOHOM ayauTopuw,
npodeccuoHalIbHOE Pa3BUTHE.
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FEATURES OF ADAPTATION OF PRIMARY SCHOOL STUDENTS TO THE
PROFESSION

Abstract. This article deals with the problem of adaptation of younger schoolchildren to
the profession. The essence of the concept of adaptation is revealed, attention is focused on
identifying the features of adaptation of younger schoolchildren to the profession.

The problem of children's adaptation to the profession from an early age creates favorable
conditions for the activities of the younger generation in the conscious choice of their future
profession.

The need to adapt children from an early age to the profession, outlined in the Address of
the Head of State Kassym-Jomart Tokayev to the people of Kazakhstan, is associated with the
development of science. The development of science is our most important priority.

Also in the article, the main aspects of the phenomenon of adaptation of younger
schoolchildren to the profession can begin with the definition of its features.

Forms a single self-governing system as a result of adaptive activity to perception, allowing
to realize a human orientation that combines psychophysiological, socio-psychological, activity-
psychological ways of interacting with the environment and all levels of mental organization.

A number of scientists consider human adaptation to be inextricably linked with
socialization.

Overall adaptability matters. The process of overcoming each individual problem situation
can be considered as a process of socio-psychological adaptation of a person, during which she
applies the skills acquired at previous stages of her development and socialization, behavioral
models or discovers new ways of behavior and problem solving, new programs and plans for
internal psychological processes. When the mechanisms of human adaptation lead to the
adaptation of a person to a social situation and the natural environment, he successfully performs
this function.

Key words: specialty, adaptation, adaptation to a profession, elementary school student,
environment, neoplasm, process, result, action, need for adaptation.

Introduction. Of particular importance is the adaptation of children to the profession from
an early age. The younger generation should be able to wisely choose their future profession. The
government, together with “Atameken” National Chamber of Entrepreneurs, must solve this
important task.

We will continue to implement the Free Technical and Vocational Education
project.Today, 237,000 NEETS are not in school or working.

Every year, 50,000 school graduates enter on a paid basis. 85 percent of them are children
from low-income families.

This situation needs to be corrected. Technical and vocational education in all professions
in demand should be provided one hundred percent free of charge.

The competent ministry should ensure the improvement of the quality of higher education.
Higher education institutions are obliged to respond to the quality training of specialists.
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The development of science is our top priority. In order to find a solution to problems in
this area, it is necessary to amend the legislation by the end of the year. First of all, it is necessary
to solve the problem of stable and decent wages for our leading scientists [1].

It is important to adapt children to the profession from an early age, as indicated in the
address of the head of state Kassym-Jomart Tokayev to the people of Kazakhstan. With the
adaptation of children to the profession from an early age, consulting work should be carried out
on their choice of profession in higher grades. Consulting work on choosing a profession is
primarily carried out by future teachers-psychologists.

Identification of the features of adaptation of younger schoolchildren to the profession at
an early age makes it possible for the younger generation to choose the right profession in the
context of modern globalization.

Studying at school is a stage that prepares students for professional activities. Career
success often depends on careful and wise career choices. Often school graduates think about their
future profession only in the last year of study or at the end of school. This will not be enough to
prepare students for choosing a profession, professional self-determination.

If we focus on the activities of adaptation to the profession, we will consider them below:

- diagnostic-diagnostic study of the personality of the student of the subjects leading the
adaptation process;

- predictor - implementation of initial and comprehensive forecasting of the student's
adaptation to a professional educational institution, the ability to identify problems during the
adaptation period,;

- training - the ability to successfully adapt to future professional activities and conditions
in a higher educational institution and provide this process with methods and methods of work of
a leading teacher;

- developing-the creative development of the pedagogical environment and the adaptive
subject, which carries out systematic management of the adaptation process. The main criterion
here is the development of the student and teacher;

- assessment-the ability of teachers to consider the general patterns of activity in a higher
educational institution,the ability of students to adapt, methods, individual features of adaptation;

- to identify individual aspects of students in accordance with corrective first and
comprehensive forecasts. Adaptive subjects should take an active, conscious part in this work;

- balance - the demonstration of developed personal qualities that ensure the successful
adaptation of students to a highly professional place of study, the use of methods and techniques
that alleviate crises during the adaptation period.

-creation of a scientific and methodological structure, holding events of this nature.

Research methods. Therefore, it is necessary to systematically acquaint schoolchildren
with professions from the first grade by combining classroom and extracurricular activities, where
students are given the opportunity to choose a profession according to their interests.

Difficulties in professional self - determination arise in two categories of children: some
children study well, they attend several circles. However, he also cannot determine whether he
likes what he wants to connect his life with. As a result, both due to the lack of information about
the profession, about the requirements for its owner, they choose a profession by chance or
incorrectly, or choose a profession that is not demanded in the labor market.

It is important for students to understand that people differ from each other in abilities
and interests, and in accordance with these qualities, they learn to certain professions. It is
important that each profession sets its own requirements for the individual, and the individual must
meet these specific requirements, show perseverance in the development of the necessary skills
and abilities, and also learn to interact with other people at work.

The Wikipedia-open encyclopedia defines the concept of adaptation as follows:

Adaptation-harmonizing the system to a specific situation.
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A. L.Sventzytsky points out the importance of taking into account the qualities and
interconnections of a person, which are actively developed in the process of adaptation. He writes:
the most important indicator of mastering a particular professional and functional role is the state
of adaptation of a person to social production working conditions. Adaptation is based not only on
passive-adaptive, but also on active-transformational connections of the individual with the
environment, is an integral unity of both those and other forms of communication.

As studies have shown by E. A. Klimova, during adaptation, the corresponding personal
style of the individual is formed, which allows him to fulfill his professional and functional role
with a certain success. Adaptation seems to be based on a certain complex of cognitive, behavioral,
individual mechanisms, their neurophysiological support, in the process of adaptation of which the
adaptantus actively appears.

Highlighting this aspect, we can show in more detail the adaptive mental activity of the
individual, and in the future, based on the analysis of comprehensive studies of adaptation, we can
propose our own model of the adaptation process of the leader, on the basis of which there will be
a sequence of stages characterized. In general, personal characteristics largely determine success
or failure [3,16].

Conceptual scheme of adaptation since the phenomenon of adaptation of an individual is
characterized by various psychological formations from the point of view of the three main aspects
identified by us (as a result, adaptation is characterized by the level of final adaptation, as a process
— spatial and temporal mechanisms, as a source of neoplasms — a complex of actively formed
properties), conceptually possible we show the adaptation in the form of a triangle [3,17].

Neoplasms

Quality Adaptation

Process Result

Fig. 1. Main aspects of the consideration of the phenomenon of adaptation

Adaptation in the most general way refers to the adaptation of a person. Living life
education it can be interpreted as an adaptation to the learning of an educational institution: to the
team of students, norms of behavior,forms of training, acquired profession and future labor
activity.

The formation of working capacity in primary school students are carried out in parallel
with the formation of their adaptation to the profession.

"Work" (Work)-a specific goal that requires strength in achieving results
social-necessity activity of human.

”Goal”, task " (task) is a unit of labor that offers to perform labor actions.

30



«Kasaxcmannwviy dcozapvl mexmebi. Bvicuwas wikona
Kaszaxcmana. Higher education in Kazakhstany Ne3 (43) /2023

”” Place of work", position (position)-a labor collective consists of many positions, and all
of them are full and have vacancies for some positions.

"Job" (Job)-or similar to a specific type of activity that combines in the workplace and the
task of work. The type of work can be group or individual.(Here will be the subject of Labor-one
person or group or team).

"Profession” -a sphere of social division in labor,which is engaged by in the creation of a
certain product that has a price in demand: the process of labor activity, it is distinctive
features;requires a special level of professional knowledge and awareness from the worker;a keen
sense of belonging to a professional association.

"Professional role" -the self-responsibility of the worker,his typical activity,as well as the
perceived duty of a person in the organization.

With in the framework of Labor psychology,a special direction is proffessiographic,which
gives a definition of the requirements for the profession of a person, the relationship of the
profession with the knowledge of the world, gives a psychological characteristic of the main
professions.This is also called Career (career) psychology.Psychological patterns of personality in
the process of professionalization:that includes stages starting with professional orientation and
learning and ending with professional biography [4,193-194].

The reasons for the conscious choice of a profession consist in a system of views aimed at
realizing the need for mastering this type of work. It is formed in primary by school students in a
conscious understanding of the social essence of the chosen activity and in the adaptation of their
own individuality.

As the child grows up, he begins to master many types of activities. Different types of the
same activity contribute to development and formation in different ways. The main changes in the
formation of the mental properties and personality of the child, which take place at each age stage,
are associated with the leading activity.

Any action will have a structure.Firstly, it is worth noting that there is no action without
motivation. The first component of the action structure. He is motivated. Need is able to motivate
action and direct it. Hence the motivation [5,18-19]. We indicate the needs according to A.
Maslow:

The desire for self-knowledge
Aesthetic needs

Cognitive needs

The need for respect

The need for love

Emotional needs

Biological needs

Fig. 2. Maslow Pyramid

In the list of needs for self-knowledge, that is, in the course of labor activity caused by the
need, a primary school students adapted to the choice of the profession.

In the works of V. Stern, in the interpretation of mental development, an organism in which
there are certain signs of organic inclinations, intuition, innate desires from the moment of birth of
a child. The listed internal features constitute the first factor of mental development. As well as
factor is natural and environmental.

The mental development of the child is the result of the convergence of internal signs with
external conditions.
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W. Stern points out the need for effective mastery of sensitive stages of development,
organized in a targeted manner: for example, to teach language, music, body parts and others.
[5,19].

In the primary school period, the child receives the status of a "student” and takes on several
responsibilities.

In the studies of psychologists, the need for a child to master the achievements of human
society, spiritual wealth, and form a worldview in life experience with personal social knowledge
is revealed.

The need to form a worldview

The tendency to choose a profession
Fig. 3. Tendension Profession

Self-assessment will be of great importance in combining the need to form a worldview
with the need to adapt to Maan.How do you imagine yourself in 10-15 years ?"Let's take the
conversation he conducted on the question:" During the conversation: | will build a car and fly to
Mars with a friend. 1 work as a translator and travel all over the country, it can be seen from the
opinion that primary school students create prerequisites for choosing a profession.

Adaptation to the profession is an active process of adapting a person to production, a new
social environment, working conditions and the specifics of a particular profession.

The following interrelated stages of self-determination of the younger generation are conditionally
distinguished:

1. Pre-school - children develop a positive attitude towards working people and their
profession, that is, to the professional world, the formation of the child's first labor skills
in the types of activities available to him begins.

2. Primary Grades - Primary School students awaken a loyal attitude to work, an
understanding of its role in the life of a person and society, interest in the professions
of parents, etc.; all this contributes to the participation of children in various cognitive,
game, labor, social useful activities.

It should be borne in mind that the work of adaptation to the profession at school can bring
benefits only when the entire staff of the school is involved in Career Guidance work and the
following principles are observed:

1. Consistency and continuity - career guidance work should not be limited to working
with high school students. This work must be carried out from elementary school to graduation
class.

2. A differentiated and individual approach to students depending on their age and the
level of formation of their labor and professional interests, differences in value orientations and
life plans, and the level of academic performance.

3. Optimal combination of mass, group and individual forms of Career Guidance work
with students and parents.
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4. Interaction of school, family, vocational training youth, institutions, vocational
guidance centers of public/professional youth organizations, social partners.

5. The relationship of vocational guidance with the labor market, regional and Country
(organic unity with the needs of society for personnel).

The problem of human adaptation has long been one of the areas of theoretical and applied
research of many sciences: sociology, psychology, pedagogy, medicine, biology
and so on.

In general, considering the problems of human adaptation, it is worth taking as a basis a
well —known fact: a person appears in a combination of two systems-biological and psychological.

The first scientific explanation of the essence of adaptation is adaptation in the works of
Ch. Darwin and his followers. Theoretical and medical-biological problems of adaptation
It is fully represented in the works of W. Kennon, G. Selye, I. P. Pavlov, L. A. Orbeli, P. K.
Anokhin, etc. [6,420-421].

Psychological adaptation is the process of psychological inclusion of an individual in the
systems of social, socio - psychological and professional-active connections and relationships, in
the performance of appropriate role functions [6,423].

The process of professional adaptation of a specialist includes the following basic
procedures and issues.

1. Personality interaction with the environment:

- social interaction;

- socio-psychological interaction;

- interaction with the material and technical environment, artificial environment, their
habitat;

- environmental, interaction with nature.

2. The emergence of a conflict between personality and environment, a conflict situation
(HF).

. The emergence of a state of need (PF), a state of adaptation of the individual.
. Manifestations of reactive States of a protective nature, defensive reactions in humans

W

(RK).

5. Implementation of protective, adaptive behavior (BM) to reduce maladaptive States.

6. Reducing the conflict between personality and environment, eliminating the conflict
situation.

Results and discussion. In Russian psychology, there are many approaches to determining
the essence of the process of adaptation of the individual. According to many scientists (P. K.
Anokhin, A. G. Asmolov, L. S. Vygotsky, A. N. Leontiev, B. F. Lomov), it is conducted from the
point of view of a systematic approach to the study of personality on the problem of adaptation.

To focus on a person who combines psychophysiological, socio-psychological, activity-
psychological approaches to interaction with the environment and all levels of mental organization
forms a single self-governing system as a result of adaptive activity to perception, allowing it to
be implemented.

A number of scientists consider the adaptation of a person in an inextricable connection
with socialization.

According to A.V. Petrovsky, the process of socialization is a change in the stages of
adaptation, individualization and integration. Each stage of a person's life begins with a period of
adaptation, during which there is a assimilation of the norms in force in society and the
development of appropriate forms and means of activity. The period of individualization is
associated with the contradiction between the achieved result of adaptation and the need for the
maximum realization of their individual characteristics. The third of the mentioned phases arises
from the contradiction between the individual's need for self-realization and the group's desire to
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accept only part of their individual characteristics, and in the case of successful socialization, it is
resolved as an integration of the individual.

A. A. Nalchadzhyan understands ontogenetic socialization as the process of interaction
between the individual and the social environment, during which a person, faced with various
problematic situations arising in the field of interpersonal relations, acquires mechanisms and
norms of social behavior, attitudes, character traits and their complexes, other features and
structures.

There is a general adaptive value. The process of overcoming each individual problematic
situation can be viewed as a process of socio-psychological adaptation of the individual, during
which she uses the skills acquired at previous stages of her development and socialization,
behavior patterns or new ways of behavior and problem solving, new programs of internal
psychological processes and reveals his plans . The adaptive mechanisms of a person successfully
perform their functions if they lead to the adaptation of a person to a social situation and the natural
environment [7,28-30].

It should be noted that the processes of adaptation are continuous, since there are constant
changes both around and in the person himself. In real life, a person is constantly faced with new
work situations and relationships, so he must consciously choose the appropriate way of behavior
and self-improvement. Unlike socialization, which shows the formation of a person mainly under
the influence of society, the process of adaptation shows the subjectively-mediated development
of a person in accordance with his personal characteristics and inclinations.

L.Rastova gives her point of view on the relationship between the process of socialization
and adaptation, arguing that socialization is, first of all, a general direction of individual
development, and adaptation is associated with the connection of the personality of a particular
program of action in a particular group. In addition, the condition for a successful adaptation
process is the presence of the necessary level of socialization of the individual (appropriate
knowledge, skills, etc., which allow a person to adapt in certain conditions), and at the same time,
the adaptation process is a certain contribution to the socialization of a person. She emphasizes the
importance of the conditions that are formed in the process of socialization, since their absence
not only slows down, but also does not allow the individual to adapt to a certain environment. This
indicates the feasibility of studying the social environment in which the adaptation process is
carried out, since the environment can correspond to the general direction of socialization of the
individual or interfere with it . O.l.Zotova and I. K.Kryazheva approve this [8,45].

The qualitative processes carried out in the complex of actively formed properties in
neoplasms create the prerequisites for the adaptation of Primary School students to the profession.

The created prerequisites make it possible to further determine the main essence of the
adaptation of Primary School students to the profession in the upcoming research work.
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OCOBEHHOCTHU AJAIITAIIMUA MJIAJIIUX IKOJIBHUKOB K
MMPOPECCUM

AHHoTaumsl. B faHHOW crTaThe paccMaTpuBaercs mpobiemMa aJanTaluyd MIIAALIINX
IIKOJIBHUKOB K Tpodeccuu. PackpbIiBaeTcs CYIIHOCTh MOHATHS aJanTaliH, aKIEHTUPYeTCs
BHHUMAaHHE Ha BBISBIEHUU OCOOCHHOCTEN alanTallii MJIAIIINX IKOJIBHUKOB K MPO(ECCHH.

[IpoGnema amanTanuu aeTei kK mpodeccuu ¢ paHHEro Bo3pacTa co3JaeT OnaronpHsTHbIE
YCIOBHS JUIS JESITEIBHOCTH MOAPACTAIOLIET0 MOKOJIEHHs B OCO3HAHHOM BBIOOpE CBOEH OymyIuen
npogeccuu.

HeoOxoauMocTh agantanuu AeTeil ¢ paHHero Bo3pacTta K npodeccuu, 0603HaueHHas B
ITocnanuu I'maBbl rocymapctBa Kaceim-Komapra ToxaeBa Hapoay Kaszaxcrana, compspkeHa c
pa3BUTHEM HayKu. Pa3BuTHe HayKu-Halll BAKHEUIIMNA TPUOPUTET.

Taxxe B cTaTbe OCHOBHBIE acNEKThl (PeHOMEHA agamnTaldy MIIAIIIAX IIKOJIbHHUKOB K
npoeccur MOXKHO HayaTh € ONpeesIEHHs €r0 0COOCHHOCTEH.
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OCHOBHBIMM ~ aCIEKTaMH  paccMOTpeHHs  (eHOMEHa  ajanTaimud  SIBIISIOTCS
HOBOOOpPa30BaHus, MOTPEOHOCTh B aJaNTAllMd K Ka4eCTBY, CTENICHh MEXaHW3MOB B IPOIIECCE U
Pe3yNbTUPYIOLIASL CTPYKTYPA.

@opMHpYET €IMHYIO CAMOYIPABISIEMYK0 CHUCTEMY KakK pe3yiabTaT aJanTaluOHHOMN
NEATENBHOCTH K  BOCHPHMATHIO, II03BOJIAs  pealu30BaThb OPHUEHTALMIO HA  4YEJOBEKa,
OOBETUHSIOMYIO  MICUXO(HU3UOJIOTHUECKHE, COIHATBHO-TICUXOJIOTHYECKUE, JesITeIbHOCTHO-
IICUXOJIOTMYECKHE CIIOCOOBI B3aUMOICHCTBHSI C OKpYXKarOIlel CpeJoi U BCe YpOBHU IICUXUYECKON
OpraHu3aluu.

Pan  yueHbIX paccmaTpuBaeT ajanTalMI0 4YeJIOBEKAa B  HEPA3pbIBHOM CBS3M C
COLMAIN3ALIAECH.

OO6mrast ananTUBHOCTH HMMEET 3HadeHue. [Iporecc MmpeoosieHusT KaxaoW OTAETbHON
MpoOJEeMHON CHUTyallMM MOKHO paccMaTpUBaTh KakK IPOILECC COLUAIbHO-TICUXOJIOTHYECKON
a/lanTalyuy JIMYHOCTH, B X0JIe KOTOPOTO OHA MPUMEHSET IPUOOPETEHHbBIE Ha IIPEIBITYIINX ATarax
CBOEr0 Pa3BUTHUS U COLMATIU3ALMN HABbIKU, MOJIEIH TOBEJICHHUS UM OTKPHIBAET HOBBIE CIIOCOOBI
MOBEACHUS U PELIeHUs Mpo0sieM, HOBbIE MPOrpaMMbl U IUIaHBl BHYTPEHHUX ICHUXOJIOTHYECKUX
npoueccoB. Korga mexaHus3Mbl ajanTaluy dYeloBeKa MPHUBOJAAT K aJalTallMd YeloBeKa K
COLIMAJIHOW CUTYaIlMU U MPUPOJHON CpeJie, OH YCIEIIHO BBIMOIHSET 3Ty (QYHKIIHIO.

KuiloueBble cioBa: croenuanbHOCTb, aJamnTaiys, ajanTtauus K Mpodeccuu, y4eHUK
HayaJlbHOM IIKOJIBI, OKpYXarollas cpeaa, HOBOOOpa3oBaHME, MpoIlecc, pe3yibTar, ACUCTBHE,
MOTPEOHOCTH B aJjanTaIiH.

BACTAYVBIII CBIHBIN OKYIIBIJIAPBIH MAMAHIBIKKA BEUIMJIEY ITH
EPEKIIEJIKTEPI

Anparna. byn Makamama GacTaybllll CBHIHBIN OKYIIBIJIAPHIH MaMaHJIbIKKa OediMuey
Mocemnieci  KapacThIpbluianbl. beiiMaey YFBIMBIHBIH MOHI  aIllbUIBIN, OacTaybIlll  CHIHBII
OKYIIIBUTAPbIH MaMaH IbIKKa OeHiM/Iey epeKIICITIKTEPIH aHbIKTayFa Ha3ap ayapbliajibl.

bamanapapl epre jkactTaH MaMmaHABIKKA OeiMIiey Macelieci ©cCKeJeH YPIIaKThl ©31HIH
OoJamak KociOiH caHalbl TYPJE TaHAal OUTYTe OpEKET €TyiHE KOJIAMIIbI J)KaFqail TyFbI3abl.

Mewmneker Oacmbickl KacsiM-)Komapt TokaeBThiH KazakcTan xalkplHa KOJIaybIHIA
KOPCETUIreH Oamanmapapl epTe >KacTaH MaMaHJbIKKa OeHIMIeyHiH KaXEeTTUIIrl  FhUIBIMIBI
JAMBITYMEH YIITACKIN KaThIp. FhIIBIMIbBI aMbITY — O13/11H aca MaHbI3/Abl OACHIM/IBIFBIMBI3.

ConbplMEeH KaTap Makaiajga OacTaybllll CBHIHBII OKYHIBUIAPbIH MaMaHJbIKKa Oedimuaey
KYOBUTBICHIHBIH HET13T'1 aCHIEKTLIep1 OHBIH EPeKIIeNIKTepiH aHbIKTayFa OacTtay 001aIbl.

beifimey KyObUIBICBIH KapacTBIPYIBbIH HETI3r1 acleKkTulepi HeoIula3malap, camara
OeliiMaenyre JereH KaKeTTUTIK, MPOIECTErl TETIKTep Aopekeci )KOHE HOTHKEIIK KYPBhUIBIMHAH
TYpaJbl.

Kopmiaran opTtamMeH e3apa OpeKeTTecyliH ICUXO(DU3HOIOTHSIIBIK, QNeyMETTIK-
TICUXOJIOTHSUIBIK, OCJICEHAUTIK-TICUXOJOTHSIIBIK TOCUIIEPIH KOHE NICUXUKAIBIK YUBIMHBIH OapJIbIK
JeHreinepin OipiKTipeTiH ajaMFa OaFjapiiayra ICKe achlpyFa MYMKIHAIK Oepe OTBIpHI,
KaObulayra OeiiMIiey KbI3METIHIH HOTHIKECI peTiHieri OipTyTac e3iH-e31 OacKapaThlH XKyiie
KaJBIITACTHIPAIbI.

bipkatap ranbIMaap aJaMHBIH QJI€yMETTEHYMEH aKplpamac OailnaHbicTa OediMenyiH
KapacThIpaJibl.

Kanmer Oeitimaeny mMoHi Gap. OpOip jkeke MaceneNeNiK JKarAainap/ipl )KeHy MPOLEecCiH
KEKe TYJIFAHBIH OJIEyMETTIK-TICUXOJOTUSIBIK OeifiMaeny mpoleci Aen caHayra 00albl, OHBIH
OapbICBIHIA OJ1 ©31HIH JaMybl MEH QJIEYMETTEHYIHIH aJIbIHFbI KE3CHACPIH/IC alFaH JaFIbUIapbhiH,
MIHE3-KYJIBIK YITUIEepIH KOJJaHa/[bl HeMece MIHE3-KYJIBIKTBIH JKaHa TOCUIAEpIH JKoHe
npobiemManapapl ey i, IMKi NCUXOJOTHSUIBIK TPOLECTepAiH »aHa Oarjapiamanapbl MEH

36



«Kasaxcmannwviy dcozapvl mexmebi. Bvicuwas wikona
Kaszaxcmana. Higher education in Kazakhstany Ne3 (43) /2023

KOocnapiapblH amajpl. ATaMHBIH OeiiMaeny MexaHu3MIepi aJaMHbIH dJICYMETTIK JKaF/1aiiFa )KoHe
TaOury oprara OeiimMIenyiHe dKeJce, 0J1 KbI3METTI COTTI OpbIHIAMIbI.

Tyiiin ce3nep: MmamaHabIK, OcifiMaey, MaMaHBIKKa OeliMey, OacTaybIll ChIHBII
OKYIIBICHI, KOPIIIaFaH OpPTa, HEOIIa3Ma, TPOIIecC, HOTHKE, OpEKeT, OCHIMIEITy KaXKeTTUTIr
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COAEPKATEJ/IBHO-TEXHOJIOTHYECKOE OBECHIEYHEHUE
O®OPMUPOBAHUA MOJAEJIN OTUKO-AEOHTOJIOI'MYECKOU
KOMIIETEHTHOCTU BYAYIIUX TEJAT'OI'OB

AnHoranusi. O000IIEeHHE TEOPETUIECKUX OCHOB MPOIECCa MOJIEIUPOBAHUS TO3BOIIHIO
pa3paboTaTh CTPYKTYpHO-(PYHKIIMOHAIBHYIO MOJIENb (POPMHPOBAHUS STHKO-IEOHTOJIOTHUECKON
KOMIIETEHTHOCTH OyAyIIMX IEeAaroroB B Ipolecce o0ydeHus: B By3e. ABTOpaMH OOOCHOBaHBI
COCTaBJISIFOIIINE CTPYKTYPHO-(PYHKITHOHATHHOU MOJIETN dbopmMHupoBaHUS ATUKO-
JICOHTOJIOTMYECKOH KOMITETEHTHOCTH OyIymux mexaroroB. Ilpum pa3paboTke MOAETH aBTOPHI
WCXOJIMITH U3 CTPYKTYPHO-(PYHKIIHOHAIBHOTO TOJIX0/Ia i CTPEMHUIINACH, YTOOBI BCE COCTABIISIOIIIE
ATOH MOJENHM WMETH BBIXOJ Ha COJEepPKATEIbHO-TEXHOJIOTHYECKOe OOeCIeueHne Iporecca
(bopMUPOBAHHS ITUKO-IEOHTOJOTHYECKOW KOMIIETEHTHOCTH CTYICHTOB — OYAYIINX II€aroros.
OTneNnbHBIM CTPYKTYPHBIM OJIOKOM JTAHHOM MOJIENN OTIpeIeNICHbI YCIOBHS (DOPMUPOBAHHS ITHKO -
JC€OHTOJOTHYECKOH KOMIETEHTHOCTH. K TakuMm YCIIOBHSIM OTHOCSTCS: IUTAHUPOBAaHUE W
OpraHu3aiisi COIMAILHO-BOCIIUTATEIFHOH pabOThI B BYy3aX € ydeToM O0a30BBIX JTHKO-
JICOHTOJIOTUYECKUX KAaTErOpHil; BHEAPEHUE Pa3HOOOpPa3HBIX MHTEPAKTUBHBIX (OPM COIHAIIBHO-
BOCITUTATENbHOM pabOTHI CO CTY/IEHTAMU; HANPABICHHOCTh KOMMYHHUKAaTUBHOTO B3aUMOI€HCTBUS
CyOBEKTOB COIMATBLHO-BOCIIUTATEIILHOW pabOThl HAa (OPMHPOBAHHUE ITHKO-IACOHTOJIOTHUYECKOM
KOMIIETEHTHOCTH CTYJIEHTOB. B cBsi3u ¢ 3THM, B JaHHOMN CTaThe AETAIM3UPYETCA COJEpKaHUe
dhopmupyromieir paboThl MOCPEACTBOM O0O0OIIEHUSI TEOPETHKO-METOAMUYECKHX OCHOB IIporiecca
(hopMHUPOBaHUSI 3TUKO-ACOHTOJIOTMYECKOH KOMIETEHTHOCTH OyIyIIUX MEearoros.

KiloueBble cjoBa:  MoOJAenb, COJepkKaTelbHO-TEXHOJOIHYECKOe  olecreydeHue,
(dbopMHpOBaHKE, ITUKO-COHTOJIOTHYECKAsl KOMIIETEHTHOCTb.

BBenenne. B cOBpeMEHHBIX peanusX pa3BUTHS COLMOKYIbTYPHON >KHM3HM HAIEero
oOmiecTBa, a TaKKe CHCTeMbI BhICIIEro oOpazoBanusi B Pecnybnuke Kazaxcran HeoOXoauMbl
KapAMHAJIbHBIE W3MEHEHHS B JYXOBHO-TICUXOJIOTUYECKOM OOJMKE OYyAyIIMX CIELHUAINCTOB,
KOTOPbIM HEOOXOAMMO OBITh ASTHUKO-JICOHTOJOTHMYECKH TIOATOTOBIEHHBIMU C OMOPOHM Ha
HPaBCTBEHHO-3TUYECKHE OCHOBAHUS JCSITEILHOCTH.

HccnenoBanus B JaHHOW 00JacTu roBOPSAT O TOM, YTO MOMHMO MpodeccHoHanbHOM
MOATOTOBKM  BBICIIEE  OOpa3oBaHME  JIOJDKHO  CHUCTEMATUYeCKH U Pa3HOCTOPOHHE
MpoMaraHaupoBath (QyHJaMeHTaIbHbIE HPABCTBEHHBIE IEHHOCTH, MOSICHATH HUX CMBICT M HX
JNEMCTBEHHOCTh B MPO(ECCUOHANBHON AedareabHOCTU. [Ipu 3TOM «HpaBCTBEHHOE M ITUYECKOE
coJiep’KaHue JOJDKHO TMPOHHUKATh B camble pa3Hble YacTH y4yeOHOro IIaHa», TaK KaK MMEHHO
TUYECKOE BOCIUTAHUE MPECTABISET COOOM O/IMH U3 BaKHEHIINX 3JIEMEHTOB B (POPMUPOBAHUH
JMYHOCTH Oyayiero crneuuanucta. Ha ocHoBe o0mieit 3THUeCKo KyJIbTypbl JUYHOCTH JIOJKHA
copMHUpoBaThCS npodeccuoHagbHast 9TUKO-I€OHTOJIOIMUECKasI HOJITOTOBJIEHHOCTb
CIELUANINCTA.

B aT0#t cBsA3u oOpamieHne k mpobieme pa3BUTHA y OyIyIIMX CHELUATUCTOB 3THKO-
JEOHTOJIOTUYECKON KOMIIETEHTHOCTH SIBJIIETCS OJHOM M3 Ba)KHEWIIMX CTPATErHMil pa3BUTUSA
ME€AarornYeCcKOi HayKH.

AKTyanbHOCTb HACTOSIEr0 UCCIET0BAaHUS 00YCIIOBIEHA HEOOX0AMMOCTBIO OTIPEACICHHUS
HayYHO-METOJNYECKUX OCHOB (POPMHMPOBAHUS ITUKO-JACOHTOJIOTUYECKON KOMIIETEHTHOCTH
OyAylMX TMeJaroroB MOCPEICTBOM CHHTE3a KOMIIETEHTHOCTHOTO, JIESTENbHOCTHOIO U
aKCHOJIOTHUECKOTO MOAX0J0B U pa3pabOTKU MojeNu (pOPMUPOBAHUS ATUKO-IACOHTOJIOTHYECKOM
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KOMIIETEHTHOCTH  OyaylmIMX TIeIaroroB, a TakkKe pealn3ylolero ee¢ MeXaHu3Ma,
00eCreYnBarOIIEeTo MPOYKTUBHOCTD JACSITETLHOCTH OYAYIIMX CIICIIHATUCTOB.

O6ocHOoBaHUE HEOOXOAMMOCTH JCOHTOJIOTUYECKON MOATOTOBKUA OyayIIUX TIEIaroroB
npencraieHo B padborax E.K. Becenosoii [1], I'.A. Kapaxanosoti [2], M.JI. Kponageoii [3], K.M.
Jleutana [4], I'.Il. MenBeneBoit [5]. Psg paboT MOCBSIIEH UCCIEIOBAHUIO MCUXOJIOTHYECKUX,
MEJarOTUYECKUX U KYJIBTYPOJOTHYECKHX  aCIeKTOB  (OPMUPOBAHHUS  HPABCTBEHHBIX
MIPEJICTABICHUA YYHUTENs, €r0 IICHHOCTHBIX OPUCHTANNN, YOeXJICHUW, MPUHIIUIIOB HA Pa3HBIX
JTamax CTaHOBJEHHUsA ero kak cnenuanucta (3.A.I'pumun [6], B.Jl.daseinos [7], B.1.Kypasnes
[8], J.M.Mutuna [9], B.A.Cnactenun [10], 3.A. Ypynbacaposa [11], I'.T. Ypazbaena [12, 13]).

B ycnoBusix coBepiieHCTBOBaHUSI KajapoBod mnonutuku B Kazaxcrane mpoOnema
(hopMHUPOBAHMSI U PA3BUTHS ITUKO-ICOHTOJIOTHICCKON TIOITOTOBJICHHOCTH Oy IyIINX MEAaroroB B
CHUCTEME BY30BCKOTO OOYYEHHUsI CTAHOBHUTCS OCOOCHHO aKTyaJIbHOW. DTUKO-/ICOHTOJOTUYECKAs
MOATOTOBKA CTYZICHTOB SIBIISIETCS YHHUBEPCATBHBIM CpeICTBOM obecrnieueHUs
BBICOKOKAUYE€CTBEHHOI0 TMpPO(EeCcCHOHAIIBHOTO 00pa3oBaHMs MEAaroroB, KOTOpble obecredar
CTAaHOBJICHUE BBITYCKHUKOB IIKOJ — C BBICOKOW TPAXKIAHCKOW TMO3WIUEH, MaTPHOTOB, YTO
MIPUBEAET K JIOJTOCPOYHOMY SKOHOMHYECKOMY POCTY, CO3JacT 0a3y M OyayImIuX HayYHBIX U
TEXHOJIOTHYECCKHX TIPOPHIBOB, MIOBBICUT KAYECTBO KU3HU TPAXKIaH CTPAHBI, YKPEITUT COUATHHYIO
OCHOBY TOCYAapCTBa, Oy/AET CIocOOCTBOBATH (DOPMHUPOBAHHIO HHTEIUICKTYATHHOM HAITUH.

Panee I'.T. VYpazbaeBoit m X.H. KacenoBeim [14] Opuia mnpeacTtaBieHa MOAEITH
(GbopMHUPOBAHMST ATHUKO-IEOHTOJOTMYECKONM KOMIIETEHTHOCTH OyAymuXx neaaroroB. B paGote
OTPKEHO OOOCHOBAHHWE CTPYKTYpHO-(DYHKIIMOHATBLHOW MOJenu (POPMUPOBAHUS ITHKO-
JICOHTOJIOTUYECKOIM KOMIIETEHTHOCTH Oy aymux neaaroros. CoCTaBiIsIOIIMMU MOJCTH SBJISIFOTCS:
1enb, KPUTEpPUM, TIOKa3aTeJId M YPOBHU CPOPMUPOBAHHOCTH ITHUKO-/ICOHTOJIOTHMUECKOMN
KOMIIETEHTHOCTH  OyAyIIMX TENaroroB; COJEepKaTelbHO-TEXHOJOTHYECKOEe OOecreyeHue
(conmepkaTenbHble KOMIOHEHTHI, (OPMBI U METOJbl COLMATbHO-BOCHUTATEILHOM pabOTHI
BBICIIIETO YU€OHOTO 3aBEICHMS); YCIOBUS U PE3YIbTaT (POPMHUPOBAHUS ITUKO-/ICOHTOIOTHUECKOMN
KOMIIETEHTHOCTH  Oyaymux megaroroB. Tawke, 0OXapaKTepU3OBaHbI — COJAEp:KaTelbHbIE
KOMITOHEHTHI (MPOoQecCHOHANbHBIN, XapaKTepOoJOTHYeCKUuil, MOPAIIbHO-3TUYECKUI) COLUATbHO-
BOCITUTATENbHON paboThl By3a. ATBOpPaMH OCYIIECTBJICHO MPEANOI0KEHHE, YTO BHEAPEHHE
CTPYKTYpPHO-(PYHKIIMOHAIBHOMN MOJIeH dbopMupoBanus 3TUKO-/1€OHTOJIOTUYECKON
KOMIIETEHTHOCTH Oyaymux mnenaroroB  OyneT d3(@ekTuBHbIM B cilydyae MNPUMEHEHUS
OpraHu3alMoHHbIX (opM (cioBecHble (OPMBI — IUCIYTHI, IUCKYCCUH, JTUYECKHE Oecelsl;
TEMaTUYeCKHe IKCKYPCHUU; KOMIUIEKCHbIE M WHTEPAKTUBHbIE (DOPMbI) U METOJIOB COIHAJIbHO-
BOCITUTATENBHOU PabOTHI.

B cBsi3u ¢ 3THM, B JaHHOU cTaThe JeTaNU3UpyeTcs coAepkanue GopMmupyromein paboTb
MOCPECTBOM OOO0OIIEHUSI TEOPETUKO-METOIUYECKHX OCHOB TMpoliecca (HOPMUPOBAHUS STHUKO-
JICOHTOJIOTUYECKOM KOMITIETEHTHOCTH OyAYIIKX Me1aroros.

Pe3yabTaThl U HX 00cyxkIeHHe. O000IIEHNE TEOPETUKO-METOANYECKUX OCHOB IIpolLiecca
(OpPMHPOBaHUS STHKO-JICOHTOJIOTUYECKONH KOMIIETEHTHOCTH OYyIyIIUX IeAaroroB, paspadoTka
COJIepKaHUs CTPYKTYpHO-(PYHKIIMOHAIBHOM Mojenu (HOpMUPOBAHUS ITHKO-IAECOHTOIOTMYECKON
KOMIIETEHTHOCTH CTYJIEHTOB MO3BOJMJIM HaM JETaJU3upoBaTh CojAep)kaHue (OpPMUPYIOIIEH
paloThI.

ConepxaTenbHO-TEXHOJOTMUECKOe  o0ecriedeHne Mojaeiau  (OpMHUPOBAHMS  3TUKO-
JICOHTOJIOTMYECKOH KOMIIETEHTHOCTH OyaylmMX NelaroroB IMpeaycMaTpuBaeT BHEApPEHHE B
MPAKTUKY COLMAIbHO-BOCIIUTATENIbHONH PabOThl TakMX (OpM U METOJIOB (POPMHUPOBAHUS ITUKO-
JI€OHTOJIOTMYECKON KOMIIETEHTHOCTH, KaK:

- Oeceibl Ha ATHUKO-JICOHTOJIOTMYECKYIO TEMATHKY;

- TUCIIYThI U JUCKYCCUU Ha 3THUKO-/ICOHTOJIOTHUYECKYIO TEMATUKY;

- IPOCBETUTEIBCKUI TPEHUHT

- 9KCKYpCHH;
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- mpoBezieHue J{Hs 3amuThl IpaB peOeHKa U T.11.

Jlanueie (OpMBI M METOABI COIMAJIBHO-BOCIUTATENBHON pabOThl HampaBieHbl Ha
JOCTUKEHHE Psiia LEJEH, @ UMEHHO:

- cO37[aHne OJIarONPHUATHOTO MCUXOJIOTHIECKOTO W SMOIIMOHAIEHOTO MUKPOKIIMMATA;

- CTUMYJIUpPOBAHUE JeATEIbHOCTH CTY/ICHTOB K poeCcCHOHATHLHOMY
CaMOCOBEPILEHCTBOBAHUIO U OCO3HAHUIO 3HAUEHUS BBIIIOJHEHUS MPOPECCUOHATIBHOIO J0JTra;

- opMHpPOBaHKE YMOMOHAIBHO-IIEHHOCTHBIX OCHOB 3THKO-JICOHTOJIOTUYECKON KYIbTYpPhI
B [IPOLIECCE COLIUATIbHO-BOCIIUTATEIbHON JESITEIbHOCTH;

- IPUBJICYCHHE CTYACHTOB K PEIIEHUIO HICKYCCTBEHHO CO3JJaHHBIX KOH(JIMKTHBIX CUTYalluit
JUTSL BBISIBIICHUS M TIPOBEPKU YPOBHS C(HOPMHUPOBAHHOCTHU TIOKA3aTeNIeH ITUKO -IC€OHTOIOTUIECKOM
KOMIIETEHTHOCTH.

dopMHpOBaHUE TENATOTUYECKUX KOMIIETEHIIMA MOXKET OCYIIECTBISITBCS BO BpeMSs
y4eOHO-BOCITUTATEIHHOTO TPOIIECCa IMMyTEM aKTHBHOTO YCBOCHHUS BEAYIIUX MPO(HECCHOHAIBHBIX
MO3ULMN B KOHTEKCTE JIMYHOCTHOTO pocta. [IpuToM HccienoBaTenb CUUTAET LEnecooOpa3HbIM
WCIIOJIb30BAHNE AKTUBHBIX METOJOB M TPHUEMOB OOYUYSHHs, HANPaBJICHHBIX HA ONTHMH3AIHIO
mpolecca MOATOTOBKM — OyAymIMX  [EJaroroB  4epe3  aKTHBU3ALMIO  CAMOIO3HAHUS,
po(ecCHOHAIILHOTO CaMOOIIPE/IETICHHs, OCO3HAHUE PEaTbHOCTH XU3HEHHBIX IJIAHOB U T.J.
Haubonee s¢dextuBHbIMU MeTOgamMu OOydeHUs SBISIOTCS AaKTHBHBIE METOJbl TPYNIIOBOM
NEeSITEeNbHOCTH, @ UMEHHO TPEHUHTOBYIO paboOTy cO CTyAeHTaMH. DPPEKTUBHOCTb AKTHUBHBIX
METOJIOB 3aKJIFOYaeTcss B TOM, YTO OHH, JaBas BO3MOXKHOCTh BKIIOYHTHCS B CHUTYallUd
npodeccHoHaIbHOM ~ JEeSTeNbHOCTH,  CHOCOOCTBYIOT ~ pa3BUTHIO  MpodeccuoHaTbHOM
UJCHTUYHOCTH, a TaK)Ke MOOYKJIAIOT K MPUBJICYCHUIO MBICIUTENBHBIX MPOLIECCOB Ul aHATU3a
MpoTOTUIA TPOGECCUOHAITBHOU JEATEIHHOCTH, MPOCKTUPOBaHUS oOpasza mpodecCHOHATBHOTO
Oyayliero, COBEpUICHCTBYIOT MHTEPAaKTUBHYIO U TEPLENTUBHYIO CTOPOHBI  OOIIECHHUS,
CIOCOOCTBYIOT OCMBICIICHHIO COOCTBEHHOW Mpo(eCCHOHATBHON TMO3HIUH, (POPMHUPOBAHUIO
agekBaTtHOro S oOpasa u Mpeo0JICHUI0 KPUZHCHBIX TEHACHIIUN B PA3BUTHHU MPOGECCUOHATHPHON
UJEHTUYHOCTH.

®opmupoBanue MNpohecCHOHATHHOW KOMIETEHTHOCTH MOKET MPOMCXOAUTHh B JABYX
(dbopMax: TpEHUHTE U MPAKTHUKO-OPHUEHTUPOBAHHOM Kypce oOyueHus. TpeHUHT HccenoBaTelNb
paccMaTpuBaeT KaK aKTUBHOE CPEICTBO JIMYHOCTHO-NIO3UIIMOHHOTO oOydeHus. Moauduxamms
npodeccuoHalbHOM  cocTaBistonie S-KoHIeNmuWM B pa3HbIX TIPYMNNAax ICUXOTPEHUHTa
MIPOUCXOIUT MO/ BIUSHUEM TaKUX JETEPMUHAHT Kak:

- TNOBBIIICHHME MOTHUBALIMA K CaMOIO3HAHMIO MMOJI BIMSHHUEM (JIEHCTBUEM), TPYIIOBBIX
HOPM, aKIEHTUPYIOIIUX HHTPOCHEKIIHUIO;

- OCO3HAaHUE COOCTBEHHBIX MOTPEOHOCTEH, BO3MOXKHOCTEH, MPOdHecCHOHATBHBIX
WHTEPECOB U IIECHHOCTEH;

- MIOCTPOEHHUE MO3UTUBHBIX 00Pa30B U MEPCHEKTUB MPOPECCUOHATHHOTO U JIMYHOCTHOTO
Oymyliero, MOCTaHOBKA IIeJiel s o iep KaHusl U pa3BuUTus odpasa S;

- MPEAOCTABJICHUE MAKCUMAJIbHON 0OpaTHOW CBSI3U O €r0 JMYHOCTHBIX MPOSBICHUSIX U
podeccnoHalIbHOM MOBEACHHUH.

s pa3BuTHs NpoQecCHOHANbHON KOMIETEHTHOCTH OyIyIIMX IEeJaroroB B Ipolecce
npoheccCHOHaTBbHON MOATOTOBKH HMCIIOJIB3YIOTCS 3MOIMOHAIBHBIE COCTOSIHUS, KOTOPbIE UTPAloT
BAXHYIO POJIb JUIl MPO(ECCHOHATBHOTO CaMOOIpeiesieH s, MPOo(PECCHOHATLHON NesTeIbHOCTH
yumrens. OcMbIcieHre TpodecCHOHaIbHOM AeATeTbHOCTH Oy YIIMMHU M€AaroraMu UMeeT LElbIo
(dbopMupoBaHHUE CTpaTETHil JOCTIKEHHs pe3ynbTaToB. @OPMHPOBAHUE CTPATErHid JTOCTHKEHHUS
pesyiabTata — 93TO THIATEIbHO IMPOJYMaHHbIE IOCIENOBATEIbHbIE MBICIUTEIbHBIE U
MOBEJICHUECKUE IIark, UK MO-APYroMy, BHYTPEHHUE penpe3eHTaluud — 00pasbl, 3ByKH, CJIOBA,
qyBCTBAa M T.[., Onarojapss KOTOpbIM OyIyliue TMeJaroru MpeiCcTaBsaloT ceds B CBOEH
npohecCUOHATBHON JIeATENIbHOCTH, BHUIAT BO3MOXKHOCTH JalbHEHIIEro MpoQecCHOHATBHOTO
Pa3BUTHS U IOCTPOCHHUS Kapbephl.
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st ocmbicienus Oyaymiei mpogecCHOHANbHOM AeATeNbHOCTH OyayIUMHU TeJaroraMu
HEJIOCTaTOYHO TOJBKO YETKOro TmpencTaBieHus cedbs B Oynymem. [lostomy Hamu s
JanbHeWero GpopMupoBaHusi MPo(PecCHOHATHHON CaMOMJIEHTUYHOCTH CTYACHTOB — OYIyIIUX
[IE€JaroroB MpejlaraeTcs HECKOJbKO BAPUAHTOB IIOCTPOEHHUS IMO3UTUBHOM MOJEIU YUUTEJ,
EJTbI0 KOTOPBIX SIBJSIETCSI OCO3HAHKE M MIEPEKUBAHNE COCTOSHUH yCIIEIHOM npodeccroHanbsHON
CaMOMJIEHTUYHOCTH OyAYIIMX YYUTENIel U COXpaHEHUE 3TOTr0 COCTOSHUSA. Yalle BCero aTo Takue
COCTOSIHUS, KaK YBEPEHHOCTb, PELIUTEIBHOCTD, CIIOKOMCTBHE, OOPOCTH U T.A.

Ha nam B3rosia, ¢popMupoBaHue 3THKO-IEOHTOJIOTHYECKOW KOMIIETEHTHOCTH BO3MOXHO
IIPOBECTU B TPEHUHIOBOM (hopMe, MOCKOJIBbKY TPEHUHT UMEET psij] IPEUMYIIECTB 110 CPAaBHEHUIO C
npyruMu popmamMu 00ydeHusI:

- BO30Y)KJJa€T aKTUBHOCTb I'PYIIIIbI;

- 00BeMHSIET U CUHTE3UPYET HOBOE 3HaHUE, HH(OpMaINI0, GOPMHUPYET IMOLIUOHAIBHOE
OTHOIIICHUE K HEH;

- OBBIIIAET YPOBEHh MOTHBAIIMU K YCBOCHHUIO 3HAHHI U HABBIKOB,

- (hopMupyeT crIoCOOHOCTH TPYIIIBI K KOJUIEKTUBHOMY MBILUIEHUIO ¥ IPUHSTHIO PELLICHUM;

- CIIOCOOCTBYET MPAKTHUECKON MPOBEPKE U 3aKPETNICHUIO MOJTyYEHHBIX 3HAaHUM.

Emie o1Ha 0COGEHHOCTh TPEHUHTOBBIX 3aHATUN - 3TO OTCYTCTBHE COBETOB, HACTABIICHHI,
MOOUIPEHHUS, HAKa3aHUS U IOYYEHHUS. YYaCTHUKHU UMEIOT BO3MOXKHOCTh CAMOCTOSITENIHHO ClIeNaTh
BBIBO/IbI. B3aumoieiicTBue Mex 1y BeAyIIUM TPEHUHTA U CTYIEHTaMU B (popMe JI0JIKHO TOMOTaTh
MOCJIETHUM OCO3HAHHO U CAMOCTOSITENILHO BBIIOJHATH TPEHUHTOBbIE 3a/1aHUS.

OcHOBHas 1Ie7Tb TPEHUHTA - HAyYUTh KOHKPETHBIM HaBBIKAM M YMEHUSM. TpEeHHHT JaeT
Y4aCTHMKAaM BO3MOKHOCTb HE TOJIBKO MOJIyYHTh TEOPETHUECKYIO0 HHPOPMALIHIO, HO U IPUMEHUTh
[I0JTy4EeHHbIE 3HaHMsI Ha ipakTuke. [loaToMy TpeHrHroBas ¢popma paboThl BCe IIUPE NPUMEHSAETCS
B COBPEMEHHBIX CHCTEMaX 00y4YEeHHsI, B YACTHOCTH B paMKax MpoOpHUEeHTAIIMOHHON PaOOTHI.

Wrak, npouecc GopMHUpPOBAHUE ITUKO-ACOHTOJOIMYECKOW KOMIIETEHTHOCTH € MOMOIIBIO
Takoil ¢Gopmbl pabOThl Kak TPEHUHI, MPEANOJaraeT JBa OCHOBHBIX acleKTa — IO3HaHWE MU
Koppekiuto. [l Toro 4yrtoObl MOMOYb CTYAEHTAM YCIIEHIHO OCYLIECTBISATH 3TOT IpPOLECC,
HE00X0/AMMO Ha 3aHATHUSX ONMPaThCA HA pa3BUTHE MO3HABATEIbHBIX KOMIIOHEHTOB. OCHOBHBIM
MEXaHU3MOM 3JIECh SIBJIETCS NeAaroruyeckas peduiekcusi, KOTOpylo TPAKTYIOT KaK «OCO3HaHUE
I1€/1ar0roM caMoro ceds Kak CyObeKTa JeaTelbHOCTH: CBOUX 0COOEHHOCTEH, CIOCOOHOCTEMH, TOTO,
KaK €ro BOCIPUHHMAIOT YYEHMKH, POJUTENH, KOJUJIETH, aAMUHHUCTpauus. B To e Bpems 310
OCO3HaHME LieJed U CTPYKTYpbl CBOEH MIEATENbHOCTH, CPEICTB €€ ONTHUMM3auum». Mojenb
nejaroruueckoi peduiekcuu (GopMHUpPYeTCsl ¢ MOMOIIbIO BOIPOCOB II€Jlarora K camMomy ceos:
«Kakoit memu s xouy poctuun?», «llouemy?», «Kakumu cpeacrBamu?», TO €CTh OHa
(GYHKLIMOHHMPYET KaK aHaJIu3 CyObEKTOM COOCTBEHHOIO NCUXUYECKOTO COCTOSIHUS U HaIpaBJIeHA
Ha ero camocoBepleHcTBoBaHue. Pediekcus crioco6cTByeT Co3HATEIbHOMY BBITIOIHEHUIO JTH000H
nearenbHOCTH. OCOOCHHOCTBIO 3TOTO0 MEXaHU3Ma B Ipolecce oOydeHHsl OyayllMX IelaroroB
SBJIICTCSL €r0 MHTEJUIEKTyajbHas HaNpaBICHHOCTh (IOJydYeHUE 3HAHUH, crocoOOB JeicTBUI,
OBJIaZICHUE YMEHMSMM IUIAHUPOBAHUS U caMoopraHuszaunuu). TakuM oOpa3oM, Ha 3aHATHIX B
(opMe TpeHHHIa OTJEIBHBIM 0053aTe/IbHBIM 3TAallOM JI0JKHA OBbITh camopediiekcus (C TOMOLIbIO
YCTHBIX ¥ MUCBMEHHBIX CaMOOTYETOB YYaCTHMKOB TPEHHHTa, B MPOLECCE KOTOPBIX OHU MOTYT
0CO3HATh U OLEHUTh CBOU JOCTHXKEHHS, IPOAHATIM3HPOBATh HEYAAUH).

CrpykTypa 3aHATHH B (¢opMe TpEHUHIa JIOJDKHA COJepXKaTb ONpEAEICHHBIE
nocjeioBaTebHble 3Tamlbl: pPasMUHKY (MHGOpMHpOBaHHE, IpaBUja paboTbl B TIpymie,
3HaKOMCTBO, «IEJOKOJbI»), OCHOBHYIO 4acTh (MIPbl M YINPaKHEHUs), pa3panky (oOcyxaeHue,
peduexcust). CoaeprkaHue TPEHUHTa IPECTaBICHO B Tabuie 1.
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Tabmuma 1
Ne Conepxanue padoTsl JiuresIbHOCTDH
Hensb 1
Tema: @opmupoBanue HaBBHIKOB A(PHEKTHBHOTO B3aUMOICHCTBHUS
1. OTKpbITHE TPEHUHTA 10 MuH.
2. Munu-nekuusi: «UTo Takoe TPEHUHT ?» 10 muH.
3. IIpe3eHTanms ueau U 3aa4v TPEHUHTa 10 MuH.
4. YnpaxkHenue «3HaKOMCTBO» 25 MuH.
S. Yupaxunenue «IIpaBuia» 10 MuH.
6. Ornpezenenre 0XUIaHUN y4aCTHUKOB: YnpaxkHenue «Komnumkay 25 MUH.
Jenn 2
Tema: Mos Oyaymas npodeccus
7 Yrpaxunenue «lIpuBercrtBue» 5 MUH.
8. Ynpaxuaenue «llepeximnukayn S MUH.
9. BcenoMuHanue 11enm, 3a1a4u 1 MpaBusl paboThl TPEHUHTa 10 MuH.
10.  [Yopaxuenue «I[Ipodeccus — 3710...» 20 MuH.
11.  |[Vopaxuenue «Kozeco npodeccuoHaaIbHOM KUZHN 45 muH.
Henn 3
Tema: [IpodeccnonanbpHBIN TOPTPET OYAYIIETO Meaarora
12.  |Vopaxuenue «IIpuBercTBre» 10 MuH.
13.  |Vmpaxuenue «IIpodeccrnoHabHBIN aBTONOPTPET 30 MuH.
14.  Mo3rosoii mtypm «Ilemarorudeckue npodeccun — 3T0...» 40 mMuH.
15. IMonsenenue nroros I yactu 10 muH.
16. |Vmpaxuenune «Moe xu3HEHHOE B PO (HECCHOHATBHOE KPEI0» 45 MuH.
17.  Mo3roBoii mtypm «KeM s Oymy yepes3 HECKOJIBKO JIST 35 MuH.
18. IMonsenenue nroros Il vactu 10 MuH.
Jenn 4
Tema: IIpodeccronanbable 005S3aHHOCTH Oy IyIIUX M1€Jaroros
19.  |Vopaxuenue «IIpuBercTBre» 5 MuH.
20. Munu-nekmnus «4to Takoe mpodecCHoOHAIBHBIN 0T ?) 45 MuH.
21.  |[Yopaxnenue «IloMoru ydeHUKY» 15 MuH.
22.  |YnpaxneHnue «BocnuTeIBaTh IeTeil — 3TO 00S13aHHOCTH Mejarora?y 15 muH.
Mo3roBoi TypM «3aueM BBIMIOJHATH PO ecCHOHaTbHbIE
23. 15 muH.
00s13aHHOCTU 7»

24. [lonsenenue uroros I yactu 5 MuH.
Tema: 3HaueHHe FITHKO-IC€OHTOJIOTHUYECKON KOMIIETEHTHOCTHU B MPO(ecCHoHaNbHOM
JeSITeIbHOCTH M1E€JJaroroB
25. MuHU-JIEKIHs «ITUKO-IEOHTOJIOTUYECKAs] KOMIETEHTHOCTb -3TO...» 45 muH.
2. MoO3roBoi IITypM «Ba)KHO JIM BIaJIETh ITUKO-IEOHTOJIOTHUECKOM 25 ML

KOMITETEHTHOCTBI0, BEIOpaB Mpo(EeCCHI0 Te1aroray
27. [|[lopBeneuwne uroros Il vactu 15 muH.
Jlensb 5
Tema: MecTo 3THKO-AEOHTOIOTHYECKIX KaTErOpHii B MPO(ecCHOHANBHOM e TENbHOCTH
MearoroB
28. Munu-nekuus «J{eoHTOIOrHYECKHEe KATETOPUHU — ITO...» 45 muH.
29. MosroBoii mtypMm «YTo numHee — 106po, 3710, J0Ar?» 30 muH.
30. [[TomBenenue uroros I yactu 15 mun.
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Ne Conepxanue padoTsbl JiureIbHOCTDH

Tema: ®opmupoBanue MPoPecCHOHATEHOTO HJIaIa CPEICTBAMU ITHKO-ICOHTOJIOTHUYECKO

KYJIbTYPbI

31 MUHH-JIEKIHS «3THKO-ICOHTOJIOIHYCCKast KYJIbTypa U € 45 M.
COCTaBJISIFOIIINEY

32.  |Yopaxuenue «IIpodeccrnoHanbHbIN Haeanr — 310 ...» 15 MuH.

33. [NoaBeneHue UTOrOB TPCHHUHTA 30 muH.

Bo Bpems mnpoBeneHuss TpeHMHra ooOpaiiaercs oco0oe BHUMaHHE Ha (popMHpoBaHHE
HaBBIKOB A((EKTUBHOTO B3aWMOJEWUCTBUS, Ha OCO3HAHUE YYACTHUKAMHM MPOPECCHOHAIBHOTO
noprpera Oyayliero crnenuaincra, Ha KOHQIMKTBI B Po(ecCHOHAIbHOM e TeIbHOCTH U MyTH
X peuieHus, npodeccuoHadbHble O005S3aHHOCTH OyIyIIMX MEeAaroroB, 3HAYEHUE ATHKO-
JIEOHTOJIOTUYECKON KOMIIETEHTHOCTH B MNPO(ECCHOHAIbHON JESTENbHOCTH IEJaroroB, MeCTO
JIEOHTOJIOTUYECKUX KaTeropuil B Mpo(eccuoHaIbHON NesSTeIbHOCTH MeNaroros, (opMrupoBaHue
Ipo(heCCHOHAIILHOTO Uiealla 4Yepe3 3TUKO-ICOHTOIOIMUECKYIO KYJIbTYpY.

3akmouyenue. TakuMm o00pa3oM, MPEIOKEHHOE COIECPIKATEIBHO-TEXHOJIOTHIECKOE
obecnieueHre (GOpPMUPOBAHUS MOJAETHU BBICTYIUJIO OJHUM U3 MyTeH peanu3alii MOJENIN ITHKO-
JCOHTOJOTHYECKOW TIOJrOTOBKHY TIeIarora.

[Ipu mpoBemeHNN TpEeHWHTA COONIONATNCH OIpeeeHHbIe TpeOboBanus. [Ipexae Bcero,
BBIJICTICHBl COJICPIKATENbHBIC NPUHIMIMBI. JTO TpeOoBaHHsS MPO(ecCHOHATBHO-TIPUKIATHON
HANpPaBJICHHOCTH TOATOTOBKH, KOTOpas Obl COOTBETCTBOBAaJa OCHOBHOMY €€ Ha3HAYCHHUIO,
KOHKPETHU3UPOBAIACH:

- B COOTBETCTBHM COJICp)KaHHsI ¥ BCEX JJIEMEHTOB TOATOTOBKM crnenuduke
poheCcCHOHANTBHOU EATETLHOCTH OYIYIINX YIUTEICH;

- B aKTYaJIbHOCTH COJEP)KaHUs, TO €CTh €ro COOTBETCTBUHU aKTyaJbHBIM BOIPOCAM
COBPEMEHHOCTH, BaKHEHIIeW 3amadedl NpodecCHOHATBHON JAEATENBHOCTH, NpoliIeMaM
MOBBIIICHUST YPOBHS TpodeccHoHaNM3Ma W YIAYYIICHUs PEIICHHUS OTICIBHBIX 3ajad, OCTPO
MOCTaBJICHHBIX PEATbHOW MPAKTUKOMA.

B mporecce 3THKO-ICOHTOIOTHUECKOM TIOJTOTOBKU OYIYIIMX TIEIaroroB UCIIOJIb30BAINCH
MEeIarOTHYECKUE TEXHOJOTHH, B OCHOBE KOTOPBIX JICKHUT JTMIHOCTHO-JCSITEILHOCTHBIN TOIXO/I,
OTIPENIENAIONIUI CyObeKT-CyObEeKTHBIC B3aUMOICHCTBHSI y4aCTHUKOB IEAarorHuecKoro mpoiiecca,
CaMOAKTYyaTM3alMI0 U CaMOOIIPECIICHHUs JIMYHOCTH Oymymiero crenuanucta. [lemarornyeckue
TEXHOJIOTUH, KOTOPBIC UCIIOJIb30BAIKCh, IPEyCMAaTPUBAIIN TPeoOpa30BaHUE TIO3UIUI TTearora-
MperoiaBaTelis U CTyIeHTa  Oyayliero regarora B PaBHOTPABHBIC TO3HMIMU (Takas MOJEINb
OTHOILIEHUH B Oyaymieid mpodecCHOHAIBLHOW JAEATEIIbHOCTH YYUTENIeH JI0JDKHA TeperTH Ha
OTHOIICHHSI THIA «Yy4UTEIb — YYEHUK»). Takoe mpeoOpa3oBaHHME CBSI3aHO C TEM, YTO
MPEeIo/IaBaTelib HE CTOJIBKO YYUT M BOCHUTBIBACT, CKOJILKO aKTYAIU3HPYET, CTUMYJIHPYET
CTYZICHTA K 00I1eMy 1 IPO(PECCHOHATILHOMY Pa3BUTHIO, CO3/IaET YCIOBHS JIJISl €T0 CaMOIBH)KCHHUS.

CrnenoBarenbHO, MPOBENEHHWE TPEHUHTa MO BOMPOCAM MEAArOTUYECKOW JEOHTOJOTHUU
TpebOBaJIO YETKOCTH, JIOTUYHOCTH, COAepkKaTeNbHOCTH. [10 OKOHYaHUU TPEHHUHTa MPOBOIUIHCH
JICOHTOJIOTUYECKUE KOH(PEPEHIINHU, TBOPUECKHE OTUETHI 110 HAYYHO-UCCIIEI0BATENBCKOM padoTe.

Takum 00pazom, HaMH OBIJIO OCYIIIECTBJICHO BHEIPEHUE Psa OPraHU3aMOHHBIX (hopM U
METO/IOB COIMAJIbHO-BOCIUTATENFHOM pabOThl B COOTBETCTBUU C pPa3pabOTaHHON MOJENbIO
(hopMHUPOBaHMS ITUKO-ICOHTOJIOTUYECKOM KOMIIETEHTHOCTH OyaylIuX MeaaroroB. Pe3ymbraTsl
BHEJIPEHUS SKCIIEPUMEHTAILHOM MPOTPpaMMBbI MPEACTABICHBI B CICIYIOIIUX UCCICT0BAHUSIX.
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BOJIAIIAK MEJATOT' TAPJIBIH DTUKAJIBIK KOHE
JTEOHTOJOTUSIIBIK KY3BIPETTIIIK MOJEJIH KAJBIIITACTBIPY JIbI
MA3MYHBI MEH TEXHOJIOTHSITBIK KAMTAMACKI3 ETY

Anparna. Mojenb/iey NpoleciHiH TeOPUSUIBIK HETi3AepiH xKalmnbliay yHuBepcuterre OKy
nporecinae — Oonamak —~— MyFaliMAEpPAIH — JTUKAIBIK-ACOHTOJIOTHSIIBIK  KY3BIPETTUIINH
KaJIBINTACTBIPY/IbIH KYPBUIBIMIBIK KOHE (DYHKIMOHAIABI MOJENIH jKacayFa MYMKIHJAIK Oepi.
ABTopnap Ooarrak MyFalTiMAEepAiH ITUKAJIBIK-IE€OHTOIOT USUIBIK KY3BbIPETTUIIrH
KaJIBIITACTBIPY/IBIH KYPBUIBIMIBIK-(DYHKIIMOHAJIBIK MOJIETIHIH KOMIOHEHTTEPIH Heri31ei.
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Monenbai 93ipiey Ke3iH/Ie aBTopiap KYPhUIBIMIBIK-(YHKIIHOHAIIBIK TOCULACH TYBIHIA IbI
KOHE OChl MOJEJBAIH OapiblK KOMIIOHEHTTEpi CTyIeHTTepAiH-bonamak MyFamiMaepain
ATHKAJBIK-JCOHTOJOTHSIIBIK ~ KY3BIPETTUIINH ~ KaJIBINTACTBIPY  MPOLECIH  MasMyHIbl  —
TEXHOJIOTHSUITBIK KAMTaMaChI3 €Tyre KOJI XKeTKi3yre ThIPBICTBI. OCBI MOJICNB/IIH KEKEe KYPBUIBIM/IBIK
OJIOTBl STHKAIIBIK-ICOHTOJOTHSUIBIK KY3BIPETTUTIKTI KaJBINTACTBIPY IIAPTTAPBIH AHBIKTANIbI.
MyHpaii mapTTapra MpIHaIap )Kataapl: 0a3aablK ATUKAJIBIK-ICOHTOJIOTHSJIBIK CaHATTap bl ECKepe
oteipei, JKOO-ma oneyMerTTiK-TopOMe JKYMBICBIH  JKOCHapiay J>KoHE YHBIMIACTBIPY;
CTYICHTTEPMEH OJICYMETTIK-TOpOME >XYMBICHIHBIH Op TYPJIi HHTEPAKTHBTI TYPJIEPIH EHTi3Y;
CTYACHTTEPAIH ATHUKAJIBIK-IEOHTOJOTUSUIBIK KY3bIPETTUIINH KAJIBINTACThIPYFa 9JIEyMETTIK-TopOue
KYMBICBI CYOBEKTUIEpiHIH KOMMYHUKAaTUBTIK €3apa IC-KUMBUIBIHBIH OarbIThl. OchiFaH
OalinmaHbicThl, Oyl  Makanaza  OojamiaKk  MyFamIMAEpAIH  OTUKAJIBIK-IEOHTOJIOTHSIIBIK
KY3BIPETTUIIINH KalbIITACTBIPY MPOLECIHIH TEOPHUSUIIBIK KOHE 9/IICTEMEIIIK HETI3AEepiH JKaJIbLIay
apKBUTBI KAJIBIITACTBIPYIIBI dKYMBICTBIH Ma3MYHBI eIKei-Ter kel KopceTireH.

Tyiiin ce3aep: Moaens, Ma3MYHJBI-TEXHOJOTHSIIBIK KaMTaMachl3 €Ty, KaJbIITacTHIPY,
STUKAIBIK-JCOHTOJOTHUSIIBIK KY3BIPETTUTIK.

Kassenov, Kh.N
Astana IT University, Astana, Kazakhstan

CONTENT AND TECHNOLOGICAL SUPPORT FOR
THE FORMATION OF A MODEL OF ETHICAL AND DEONTOLOGICAL
COMPETENCE OF FUTURE TEACHERS

Abstract. Generalization of the theoretical foundations of the modeling process made it
possible to develop a structural and functional model for the formation of ethical and deontological
competence of future teachers in the process of studying at a university. The authors substantiate
the components of the structural and functional model of the formation of ethical and deontological
competence of future teachers. When developing the model, the authors proceeded from a
structural and functional approach and sought to ensure that all components of this model had
access to the content and technological support of the process of forming the ethical and
deontological competence of students - future teachers. A separate structural block of this model
defines the conditions for the formation of ethical and deontological competence. Such conditions
include: planning and organization of social and educational work in universities, taking into
account basic ethical and deontological categories; introduction of various interactive forms of
social and educational work with students; orientation of communicative interaction of subjects of
social and educational work on the formation of ethical and deontological competence of students.
In this regard, this article details the content of the formative work by generalizing the theoretical
and methodological foundations of the process of forming the ethical and deontological
competence of future teachers.

Key words: model, content and technological support, formation, ethical and
deontological competence.
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HazapOaeB YuuBepcuret, Acrana, Kazaxcran

B ITIOUCKAX AKAJEMHUYECKUX JIMAEPOB: TP BOITPOCA J1JIsA
COBECEJOBAHUA

AHHoTanusi: B crarbe mpeanararoTcs TpU BaXKHBIX BONPOCA, KOTOPHIE MOTYT OBITh
MCII0JIb30BAaHbI Ha coOecel0BaHUM MpU HalilMe Ha JOJDKHOCTH JeKaHa (axyiabTeTa By3a. ABTOp
OCHOBBIBAETCsI Ha COOCTBEHHOM ombITe padoTsl fekaHoM BIIIO u ananu3se nmuaepckux KauecTB U
HAaBBIKOB yIpaBJIeHUs U3MeHeHUsMH. KakIplii U3 BONPOCOB HAMpaBlieH Ha OLEHKY Pa3IU4HbIX
aCMeKTOB JIMJIEPCKOTO MOTEHIMalla KaHIuaTa, ero ynpaBieHYeCKUX HaBBIKOB U FOTOBHOCTH K
podeccHoHAIbHOMY POCTY. ABTOpP MOAYEPKUBAET BAXKHOCTh ATUX ACIEKTOB JUISl YCIELIHOTO
BBITIOJIHEHUS POJIM JIeKaHa 1 obecrieueHus ycrnexa (akynbTera.

KiroueBble ci10Ba: 1eKaH, JTUAEPCKHE KauyecTBa, JIMJEPCKUE HAaBBIKH, YIIPABIICHHUE
W3MEHEHUSMHU, CUTYallHOHHbIE (PAKTOPBIL.

JlanHasi cTaThs MpeACTaBIsSeT COOON MOMBITKY MOMOYb BBISBUTH U MPOAHAIU3UPOBATh
BaYKHBIE JINJIEPCKHE KAayecTBa M HABBIKM YIPABJICHUS M3MEHEHHMSIMM KaHAHMaTa Ha JIOJKHOCTh
JIeKaHa. YTpaBlieHWe W3MEHEHUSMHU TMPEACTABIsIET co00W HAOOp KOHIEMIWN, CTpaTeruid u
HAaBBIKOB, KOTOPbIE MOKHO NMPUMEHUTH 1151 3PPEKTUBHOCTH Ipoliecca n3MeHeHnid. OHO Takxke
BKJIIOYAET B ce0sl yrpaBjieHHEe KOMMYHUKAIIMEH MEXIYy TeMH, KTO MHUIIMHPYET U3MEHEHUs, U
TE€MH, KTO JOJDKEH UX OCYILECTBUThH, a TAKXK€ YIPABJICHHE OPraHU3AllMOHHBIM KOHTEKCTOM, B
KOTOPOM MPOUCXOJAT M3MeHeHusa. Kpome Toro, ynmpapiieHHe U3MEHEHUSIMH — 3TO YyIpaBJICHUE
SMOIIMOHANIBHBIMU ~ aCTIEKTaMM, HEOOXOIMMBIMU JJIs  YCHEIIHOW pealu3aluud JH0ObIX
npeoOpazoBanuid. C onopoit Ha cOOCTBEHHBIN MPO(EeCCHOHATBLHBINA OTBIT, ABTOPOM COCTABIICHBI
TPH BOIMPOCA, KOTOPhIE MOTYT ObITh UCIIOJIB30BaHbI B Mpoliecce cobeceOBaHUs C COMCKATENISIMU.
[Io MoeMy MHEHHIO, MOCTAaHOBKA 3THUX BOMPOCOB OyJeT CIOCcOOCTBOBATH Oojiee TIyOOKOMY
MOHUMAHHUIO JIMJEPCKOrO TMOTEHLHMada MPETeHACHTOB, WX YIPaBIEHUYECKHMX HABBIKOB U
TOTOBHOCTH K MpodeccuoHanibHOMY poCcTy. IMEHHO 3TH TpH acleKTa MpeCTaBsIFoTCs Hanboee
BOKHBIMHU 7151 A(P(PEKTUBHOTO BBHINIOTHEHHS OOS3aHHOCTEHM JeKkaHa M  oOecleyeHHus ycrexa
(bakynpTeTa, MOATOMY MPEATIOKEHHBIE BOMPOCHL - 3TO CBOEr0 pojJia MHCTPYMEHT JUIsl OILICHKU
JTUAEPCKUX Ka4eCTB COMCKATENIel Ha IOJDKHOCTD JeKaHa.

[Tocne kaxkgoro Bompoca cieayeT KpaTKoe MOSICHEHHE, B KOTOpPOM OOOCHOBBIBAETCS
BBIOOP BoIpoca U GOPMYIUPYIOTCS IOCTABICHHBIE IIEJIH.

Bonpoc 1: [Ipeocmasvme, nosxcanyiicma, cumyayuio, ko2oa Bam neobxooumo npuname
peulenue O 3aKpblmuu O0AGHO CYWeCmsylouel aKadeMuyeckol npocpamMmmsl  (803MONCHO,
npoepamma Oviia CIUWKOM 3amMpamHou Ul Nepecmand cOOMmeEemcmeos8ams CO8PEMeHHbIM
mpebosanuam). ¥ Bac ecmv ybeoumenvHble apeymenmsl 6 NOAb3Y 3aKPbIMUs NPOSPAMMbL, HO
cywecmgyem  8eposimHOCMb, ymo Buvl cmonknemecs ¢ conpomuenenuem npenodagamenei u
pykoeoocmea yuusepcumema. Kax Buvl npedcmasume npeonazaemvie U3MeHeHUs KOMAHOe
gakyremema u gvluecmosiuiemy pykogoocmey?
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Ilosacnenue: >TOT BONIPOC HAIIPaBJIEH Ha OLEHKY JIMJIEPCKUX KauyeCcTB KaHAMJATa U €ro
CIOCOOHOCTH YNPABJIATh U3MEHEHUSIMU M BHEAPATh UX. Ocoboe BHUMaHHE YIENAETCS YMEHHIO
[IPE0JI0JIEBAaTh COIPOTUBICHUE W3MEHEHUSM CO CTOPOHBI 3aMHTEPECOBAHHBIX CTOPOH -
po(heccopcKo-TPenoIaBaTeIbCKOro COCTaBa, PYKOBOJICTBA  pPa3HBIX YpPOBHEH,  oduca
MIPOPEKTOpa TO aKaJeMHYECKON AesaTenbHOCTH U Jp. KaHmuaaty HeoOXoaMMO TOoKa3aTh CBOU
ONBIT YIpPaBJICHUS HM3MEHEHUSIMU U NPOJAEMOHCTPUPOBATH HABBIKM JIMAEPCTBA, YUUTHIBAS
TUIHYHBIC ACTICKTHI TICUXOJIOTMH U3MEHEHHI - MHEPIIMIO, YCUIIHs, SMoLUH U peakimu [1]. Kpome
TOTO, COMCKATENb JOJDKEH MPOSIBUTH COCOOHOCTh (DOPMYIMPOBATH KOHIETINH U 3PPEKTHBHO
B3aMMOJICICTBOBATh CO CTEHMKXOJIEpaMU II0 BCEM acllieKTaM W3MEHEHHH. BaxHyro poip B
(¢bopMHUpPOBaHMM TOHMMAHHUS U TOJJEPKKM H3MEHEHHUH uJieHaMH OpraHu3allid WrparoT
KOHLIENITyallbHbl€ HAaBBIKH, a JJI Pa3pelIeHMs] ONMCAHHOM BBILIE CUTYallUH, COIJIACHO TEOPUU
Hopnarpena u LllonTans, nMeeT 3HaYSHUE U 3TUYECKOE JTUIepcTBO [1].

Bonpoc 2: Ha ¢paxyrbmeme npoucxoosm usmeHeHuss, 8 mom ducie, nepecmampusaomcs
obpazosamenvhvle NPOCPAMMbL U YCMAHABIUBAIOMCS HOBble napmuepckue omuouenus. Kaxue
qudepckue Kavecmea, no Bawemy muenuro, naubonee 6adcHbl 6 YNPAGIEHUU MAKUMU
UBMeHeHUusMU, U Kaxkue uz Hux Bol cuumaeme ceoumu cunvhivimu cmoponamu? Ilosicanyticma,
noxkascume Ha npumepe, Kak Bot moznu 661 npumenums 3mu Kauecmed 8 KOHKpPemHoUu CUmyayuu.

Ilosicnenue: yauThIBas, 4TO JUJACPCKUE YEPTHl U CHTYAlIMOHHBIC (DAKTOPBI SBIISIOTCS
JeTepMHUHAHTAMH JHIEPCTBA [2], BaKHO MOHATH, KAKHE HMMEHHO JIMICPCKUE KaueCcTBa KaHauaaTa
MO3BOJISIFOT A(()EKTUBHO YIPABIISATH U3MECHECHUSMH B KOHKPETHBIX 00CTOsATENbCTBaX. Mcxomsa u3
npemtokennoro Hoprxaycom [2] crnmcka MATH OCHOBHBIX JIMACPCKHX Ka4yeCTB (MHTEILIEKT,
YBEPEHHOCTH B ce0e, PEIIUTEIbHOCTh, YSCTHOCTh U OOLTUTEIIBHOCTD ), ITOJIararo, YTO OTBET Ha 3TOT
BOIIPOC IMOMOYKET TOHSATh, KAKUMHW HMMEHHO JIHJICPCKHUMH KadecTBamH oOmamaet kaHaumat. C
MTOMOIIBI0 3TOTO BOIMPOCAa WHTEPBBIOEP MOXKET OIICHHUTH, MOJXOJTUT JIM COUCKATENb JUISl POJIH
ahdexTuBHOrO nHUACpa, B YACTHOCTH, OYIET JM OH CHOCOOEH MpPOBOJAUTH M3MEHCHUs Ha
¢dakynpTeTe (HaApUMEp, BHEIPSITh HOBBIC OOpa30BaTeIbHBIC MPOTPAMMEBI, YCTAHABIUBATH H
KOOPJIMHUPOBATh MAPTHEPCKHUE OTHOIICHHS, 3aKPhIBaTh YCTAPEBIIME MPOrpaMMbl H  T.1I.).
Kanmunary Takke mpejyiaractcss NPUBECTH KOHKPETHBIM IPHMEP, JEMOHCTPUPYIOIIHN ero
YMEHHE MCIIOJIb30BaTh CBOM JIMJCPCKHUE KAaueCTBA B OIPEJICIICHHON cuTyaruu. Bonpoc nomoraer
BBISIBUTH CHJIBHBIC CTOPOHBI KaHAMJaTa, TO €CTh T€ Ka4eCTBa, KOTOPhIC OOBSICHSIOT YCICIIHYIO
paboty uenoBeka [2]. CiaemoBarenpHO, HanboOIee TOCTOMHBIM KaHIUAATOM OyAeT TOT/Ta, KTO
CIIOCOOCH YETKO W YBEPEHHO OIPEACIUTh CBOM CHIBHBIC CTOPOHBI M TAaJaHTBI, a TaKXKe
MIPOJEMOHCTPUPOBATH, KAaK OH/OHA UCIIOJIB3YET UX B CBOCH MPO(eCCHOHAIBLHON IEATEIIbHOCTH.

Bonpoc 3: Pasmviwiisnsg 0 c80ux nuUOepCcKux CnocoOHOCMAX 6 O0JHCHOCMU O0eKaud,
onpedenume, Kakue uz Bawux nudepckux kavecmes Hyscoaromes 8 cogepuiencmeosanuu? Kax 6w
Bul pazsusanu ux 6 bnusicaviuwem 6yoywem?

Ilosacnenue: BaXXHO OTMETUTh, YTO JAHHBIM BOIMPOC JUIS COUCKATEINs, CKOpee BCEro,
OKa)KETCs CIIOXKHBIM, HO OH CIIY’KUT CBOEro pojia MPOBEPKOM KaHAMJIaTa Ha YECTHOCTh IEpen
co0oif 1 HAaHUMarOIel KOMaH 10! OTHOCUTEJIBHO €ro MOTEHIIMAIBbHON c1a00CTH KakK Iuaepa. IToT
BONPOC MOJTATKMWBAET KaHAWAATa K CaMOAHAJIM3y U OLIEHKE CBOMX JIMAEPCKHX HABBIKOB, YTO
BaXXHO B KOHTEKCTE Pa3BUTHS JIMJEPCKUX KauecTB. OmnpeneneHue W NpU3HaHUE CBOUX CIaObIX
CTOPOH HMMEET KPUTMYECKH Ba)KHOE 3HAYCHME, TaK KaK OT JIeKaHa OXKHJIACTCS IOCTOSHHOE
CTpeMJIeHHE K Ipo(ecCHOHATBHOMY POCTY (Kak CBOEMY, TaK U KOJUIET) U COBEPIIEHCTBOBAHUIO
JUJIEPCKUX CIIOCOOHOCTEH. OTBETHI KaHIUAATOB MOTYT OBITh TaK)Xe MPOAHATN3UPOBAHBI C TOUKH
3peHHsT MOJENH JIMJAEpPCTBA, OCHOBAaHHOM Ha HAaBBIKAX: TEXHUYECKHX, YEJOBEYECKHX U
KOHIENTyal bHbIX [1]. OaMH W3 KaHIMIATOB MOXET YKa3aTh Ha HEJOCTAaTOK TEXHHYECKUX
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HAaBBIKOB, B TO BpEeMsI KaK JIPyroi UCIBITHIBAECT TPYJAHOCTH C KOHILENTYaJIbHbIMU HaBbIKaMU. Jlis
JIeKaHa, KaK PYKOBOJHTENSl CPETHEro 3BeHa, HauboJiee Ba)KHbI KOHIICTITyaJbHbIC HABBIKH, B
YaCTHOCTH, YMEHHE paboTaTh ¢ aOCTPAKTHBIMH HJICSIMHU M TUIIOTETUYCCKUMHU KOHICTIUsAMHA [2].
Ecnu otBeThl KaHaujaTa yKasbplBalOT Ha HENOCTAaTOK  JAHHBIX HaBBIKOB, OCOOEHHO IpHU
oOcyxneHnn pa3paboTKH cTpaTerud (akylabTeTa, 3TO MOXKET BBI3BAaTh OECHOKOHCTBO Yy
MHTEPBBIOEPOB.

Kaxnplii u3 3THX Tpex BOINPOCOB MMEET ONpPEAECISIONIee 3HAUEHHE B KOHTEKCTE IMOMCKA
nekaHa QakyiapTeTa By3a. llepBblii BOIpOC TO3BOJISET HE TOJBKO OIEHUTH CHOCOOHOCTh
KaHJIUJaTa MPUHUMATh CJIOXKHBIE YIPABICHUYECKUE PEIIEHUs, HO U IPOBEPUTH €ro HaBbIKU
ajlanTaluy K U3MEHSIOLIENCs akaJeMruueckoil cpenie. BakxHOCTh 3TOM 001acTH A1l pOJIu AeKaHa
oOycnoBieHa TpeOoBaHueM obOecrieunBaTh >PPEKTUBHOE ympaBieHUEe (axkyapTeToM. Bropoit
BOIIPOC HAIIPaBJICH Ha BBISIBICHHUE U OLIEHKY KJIFOUEBBIX JIMJEPCKUX KAUYECTB, KOTOPbHIE COUCKATEIh
CUMTACT HEOOXOAUMBIMHU VISl yIpaBiIeHUs OOJBIIMMHU W3MEHEHUsMU Ha ¢akyabrere. OTBET Ha
3TOT BOIPOC JAeT MpPEJCTaBICHHE O TOM, HACKOJIbKO XOpOIIO KaHIWAAT FOTOB U CIIOCOOEH He
TOJBKO 3(PPEKTUBHO PYKOBOIUTH MPOIIECCAMU M3MEHEHHUH, HO U YOEKIaTh COTPYIHUKOB B MX
uenecooOpazHocTu. TpeTuil BONpPOC BBISIBISET YpPOBEHb CAaMOOLEHKHM KaHIWAaTa U ero
CTpeMJICHHE K TOCTOSIHHOMY pa3BUTHIO. Pediiekcust U roTroBHOCTh padoTaTh HaJl cOOON Kak
JUAECPOM SIBIISIFOTCS] BXKHBIMU Ka4€CTBAMH B PYKOBOJICTBE (haKyJIbTETOM. DTO MO3BOJISET ACKaHY
HE TOJBKO Jy4llle BBIMOJHATH CBOM OOSI3aHHOCTH, HO M MPOJODKATh pPAcTU B CBOEH
npoecCHOHAITBHOU POJIH.
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AKAJEMMUAJIBIK KOIIBACIIBIJIAPABI I3JIEY:
CYXBATTACYTA APHAJITAH YIII CYPAK

AnHoTanus. Makanana JKOO dakynpTeTiHIH JeKaHbl Jaya3bIMbIHA KYMbICKA KaObL1Aay
YIIiH cyx0arTacy Ke3iH/e KoJAaHyFa OOJaThIH YIII MaHbI3/AbI Cypak ycbiHbuiaasl. ABTop JKBBM
JeKaHbl peTiHAeri ©31HIH ToXKipubeci MeH e3repicTepli OacKapylIblH JaFAbUIapbl JKOHE
KelI0aclIbIIBIK KacueTTepAl Tanjnayra cydeHreH. CypakrapIblH OpKaWChIChl YMITKEpPIiH
KeII0acIIbIIBIK QJICYETIHIH SpTYpJIl aCTIeKTUIepiH, OHBIH OacKapy JaFIblIapblH KoOHE KociOn ecyre
TaWbIH/IBIFBIH OarasiayFa OarpITTasiFaH. ABTOpP JIEKaH PeJiH COTTI OpbIHAAY koHE (DaKyIbTEeTTIH
KETICTIMH KaMTaMachl3 €Ty YILIIH OChl aCMEKTUIEPIiH MaHbI3IbIIBIFBIH 0aca KepceTel.

Tyitinai ce3mep: jdekaH, KemOacIIbUIBIK KacHeTTep, KoIIOaclIbLIBIK —JaFabliap,
e3repicTep/ii 0ackapy, CUTYaIMUIBIK GakTopiap.
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IN SEARCH OF ACADEMIC LEADERS:
THREE QUESTIONS IN A JOB INTERVIEW

Abstract. The paper presents three significant inquiries suitable for interviewing
candidates for a university dean position. Leveraging her own tenure as the GSE dean, the author
delves into leadership capabilities and change management principles. These questions aim to
evaluate various facets of the candidate's leadership aptitude, managerial proficiencies, and
willingness to advance professionally. The author underscores the criticality of these attributes for
both the dean's effectiveness and the School's success.

Key words: dean, leadership qualities, leadership skills, change management, situational
factors.
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Kypm™merri aBTopJap!

Bbi3nig *KypHanaa *Korapbl )KoHE )KOFapbl OKY OpPHBIHAH KEWiHT1 OiLiM Oepy callachIHIaFbl
©3EKT1 Macesesiepre apHaJIFaH 03 MaTepHajIapblH OPHAIACTBIPYFa KaThICyFa aKbIPaMBbI3.

"KazakcTaHHBIH KOFapbl MeKTeO1" KypHanbl" Keneci OarbITTap OONBIHINA FHUIBIMU JKOHE
MPAKTUKAJIBIK MaKaajap sKaprsuiaybl )Ky3ere acblpabl:

* JKorapsr OutiM Oepy canacelHIAFEI OUTIM Oepy cascaThl

* JKoraper Ou1iM camachlH KaMTaMachI3 €Ty Macelesepi

* XKoraps1 OutiM Gepyni uudpranapipy

* XKorape! OutiM Oepyii MHTEpPHALMOHAIIAHABIPY

* XKorape! OutiM Oepyieri OKbITY MEH OKBITY/IbIH 9JIICTEP1 MEH CTpaTerusiiapbl

* BosioH mporieci xoHe Ka3aKCTaHAbIK YHUBEPCUTETTED

MakcaTtThbl ayauTopust

KazakcTaHHbBIH jKOFapbl OKY OPBIH/IaPbIHBIH, FEUIBIMU-3€PTTEY UHCTUTYTTAPBIHBIH, TAJIIay
YKOHE KOFaMJIBIK OUTIM Oepy YHBIMIApBIHBIH 3€pTTEYIIUIep], TaaAaylIbuiapsl xKoHe OuTiM Oepy
MPaKTUKTEP1 YIIH, COHJIali-aK Ka3ipri KOFamMarbl KOFapbl JKOHE JKOFaphl OKY OpHBIHAH KEHIHT'1
OUTIMHIH JaMy mnpoOjemaliapblHa KbI3bIFYLIIBUIBIK TAHBITATHIH OKBIPMAHJAPJbIH KEH ayKbIMBI
YIIIH FBUTBIMH-TaIaMaIbIK OachLIbIM.

ABTOpJIapFa apHAJIFaH epekesiep

KypHanm TokcaH CcaWbIH Ka3aK, OpBIC JKOHE aFbUINIBIH TULACPIHAC IIBIFAPBLIAJIbI.
[InarmaTThl aHBIKTAY XaFJalJiapblH KOCA alfaHa, FBUIBIMH HOTHDKEIEPIIH CEHIMIUTIIT MEeH
MaHBI3IBLIBIFBI KOHE KYMBICTAPIBIH FHUTBIMA Ma3MYHBIHBIH ©3€KTLUIIr YIIIH aBTOPJIAP JKayarThl
OoJIaIbl.

Kypuanma skapusiayra FbUIBIMH Makaiajgap, KOH(MEPECHIHsIIAp, IUCCEPTAIMSITBIK
KEHECTEep/IiH >KYMBICHI Typayibl XaOapiamaiap, peleH3usuiap KaObuimaHanel. JKapusiiaHaThIH
FBUIBIMH Makajajap (COHBIH IIIIHAE PEICH3UIIAP) KYPHAIIBIH TaKbIPHINTHIK OaFbIThIHA COHKEC
Kelyl THiC.

Fruteimu Makaia OypeIH skapusiiaHOaFaH jkKoHE KaHAIBIFBI 0ap aBTOPJIBIK d3IpiieMerepii,
KOPBITBIH IBLIAP IbI, YCHIHBIMJIAP,Ibl KAMTHTBIH; HEMECE JKaJIIIbl TAKBIPBIMIICH OaliIaHBICTBI OYPBIH
KapUsJIaHFaH FRUIBIMH Makalajap/pl Kapayra apHaiaraH (Kydesi II0Jy) FBUIBIMH 3€pPTTEYIiH,
SKCIEPUMEHTTIK HEMece TallaMallblK KbI3METTIH 63 KOPBITHIH/IbLIAPBIH JKOHE apajiblK HeMece
TYHKUTIKTI HOTHXKENepiH O6asHaay 00JIbIN TaObLIaabl.

Penakumsara kemin TyckeH Makajajap KOC "COKbIp" peleH3HsIay pPOCIMIHCH OTel.
Penensusuiay perieH3eHTTEp VIIIH JKOHE MaKajia aBTOPJIAphl YIIiH KaOBbIK OOJIBIN TaObLIAIbI.
PenienzeHT Makanara Ty3eTysep €HIi3y KaXEeTTUIINH KOpCeTKEH KaFaiiia aBTop YII KYH IlIiH/Ae
KaHAPTHUIFAaH MaTepHabl TY3€Till, pelakiusra ki0epyi KaxeT. PerieH3eHTTepAiH OH OarachlH
aJIFaH Makaiaiap KypHaJJbIH PelaKUUsIbIK aKacblHa TaJKblIayFa jkoHe OekiTyre kidepinei.
Tepic penensuscel Gap Makaianap Kaita kapayra KaObl1IaHOaN bl

Kypnanna xapusiiay YUIiH )KYMBIC MOTIHIH YChIHA OTBIPHII, aBTOp OepuUIreH MaKaJlaHbIH
0acka FBUIBIMU OachlIbIMIA KAapacThIPbUIMAYBIH KamTamachl3 eTefi. ABTOp 0acka MakanagaH
aNbIHFaH OapiblK MOTIHIAEpP, KecTelep, auarpammanap, WIUTIOCTpalusiIapabl THICTI TYpAe
pacimaeyre MiHaeTrTi. backa aBTOpIBIH MOTIHIH TaiijanaHy, aBTOPAbIH HYCKAaybIHCHI3
noiiekce3nepal oifHaTy, 0acka 3epTTeylepAiH HOTHKeNepiH e3repTy, IularuaT Ke3-KelIreH Typae
KaObU1AaHOaiIpl. FHUTHIMU TIIaruaTThl aHBIKTAY JKOHE OHBIH alJbIH aly MakcaThlHIA "FBIIBIMU
IJIarMaTThl aHBIKTAY JKOHE OHBIH ANJBIH aly JXKOHIHJETrT KbI3METTI YHBIMAACTBIPY TYpPAalbl
Epesxere" colikec )KypHa peJakIUsChl )KapusIayFa YCHIHBIIFaH MaKallanapblH aHTUTIIaruaThIHA
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TeKcepy Kyprizeni. MoTiHHIH e3iHIiK epekmieniri keminge 70% Ooxysl kepek. Ilmarmar
aHBIKTAJIFaH XaFAaia peJaKkIsUIbIK ajKa MaKajlaHbl jKapusiiayiaH 0ac TapTyra j)kKoHE aBTOpPFa
KE3€KT1 MaKaJlaHbl KaObUIIayJaH 0ac TapTyFa KYKbUIHI.

ABTOpIap peaaKkuus MEH PELeH3EHTTEP/IH KYMBICBIHA KYPMETIICH JKOHE TYCIHICTIKIIEH
Kaparl, KOpCeTUIreH KeMIIUTIKTEPAl YaKTBUIBI KOIOBI THIC.

MakaJia #xa3yra KOibLIATBIH TAJANTAP

"KazakcTaHHBIH KOFaphl MeEKTeOi" FBUIBIMU-TECOPHSUIBIK JKypHAJBIHIA MaTepHajiap
xapusutay. "Open Journal System - FeUIBIMH Makajgagapbl OHJIAHH-OEpy KoHE peleH3HsIay
XKYHeclH maiiianaHa OTBIPBIN JKy3ere acelpbliafbl. Tipkey HeMece aBTOpu3alus ''MaTepralibl
xi0epy" OemimMinge Kou sxeTimai. XKypnan caiite https://highedujournal.kz

Makagnanaapasl pecimaey TopTioi

Makana keneci epexxesiepre CoMKec paciMeNyl THIC: KOFapFbl COJ YKaK OYpPBINIbIHAA —
FTAMP, 6oc >xonmaH KeiiH, OpTachbiHAA aBTOPJApbIH TETl JKOHE AaThI-KOHIHIH WHUIIHAJIBI,
FBUIBIMU J9pEXecl MEH FBUIBIMHU aTaFbl (KbICKAPTYChI3, TOJIBIK >Ka3bUIybl Ka)eT), TOMEHIPEK
KOO-uBbIH HEMece FBUIBIMH MEKEMEHIH aTayblH, MEMJIEKET TeH Kajla aTayblH jkKa3y Kepek.
Optacsiaza 60c¢ K0JI1aH KeHIH MaKajIaHbIH aTaybl 0ac opinTepMeH Ka3bluiajibl. boc xoJian KeiiH,
MapakThiH eHi OoubIHIa 0oc konmaH keiliH — adparna (100-200 ce3 apamabiFbiHIA) KOHE S5-7
KUITTIK co3/ep >KoHe 00C KOJIaH KEWiH, MaKaJaHbIH MOTIHI Ka3bulaabl. MakanaHbIH COHBIH/IA
00C KOJIIaH KeHiH oe0ueT Ti3IM1 KepceTiie . Opi Kapai, aynapblirad oe0uerTep Ti3iMi.

Makana araybl, aBTOpJIap/bIH TOJIBIK aThI-)KOHI, aHJATIa JKOHE KUIT ce3aep YII TUIAC
(kKa3ak, opbIC, aFbUIIIBIH) OOJTYBI THIC. AyJapMa carajibl )KOHE MaMaHAap TaparblHaH OPBIHIAYBI
kepek. JKeke mapakTa aBTOPJIAPBIH TOJBIK aThI-)KOH1, FEUIBIMU (aKaJIEMHSUTBIK) TOpPEXKeEIepl MEH
FBUIBIMU aTakTapbl (0ap Oosica), 1aya3siMbl, Kadeapa, YilbIM, KbI3METTIK MEKeH-Kalaapel, Teje-
dhonmapsl )xoHe e-mail agpeci TOJBIK KepceTuIe .

AHnpnaTna opseic, Ka3ak >koHe arbpummibiH TUtaepiae 100-200 ce3meH TyphIn, MaKallaHBIH
Ma3MYHBIH KOpPCeTy Kepek, ce0eOi KenTereH OKbIpMaHIap YIIIH OYI 3epTTey Typajbl HETi3Ti
aKrmapar ke3i 00sapl.

Bapnbik KpIcKapTynap Makajiazaa O1piHIIL peT KOJJIaHFaH Ke3/€ TOJbIK Ka3blTybl KEPeK.

MakanaHblH KYPBUIBIMBL: Kipicrie (3epTTEey/IiH ©3€KTLIIrl, MakcaTbl MEH MIHIETTEpi);
3epTTeyaiH omicTepi MeH YHBIMIACTBIPBUIYBI, 3€pTTEY HOTHXKENEpl KOHE OJapibl TalIKbUIay;
KOPBITBIH]IBLIIAP.

ABTOPIBIH (JapbIH) aThI-)KOHIH*, MaKaJaHbIH aTayblH XoHE «AHaaTna», «Kint cesuep»,
«Kipicrie» (3epTTeydiH ©3€KTUIiri, MakcaTbl MEH MIHAETTepi), «3epTTeydiH omicTepl MeH
YUBIMIIACTBIPBUTYBI», «3€pTTEy HOTIDKENEpl KoHE ojapbl Talkbliay», «KopbITBIHABLIAPY,
«Onebuer Ti3IMiI»OeMIMAEpIHIH aTaylapblH KalblH KapillleH >Ka3blll KepceTy Kaxker.* XaT -
xabapra apHaJFaH aBTOP/bI (OIpiHIII aBTOPABI) aBTOPABIH aThI-)KOHIHEH KEWIH JIATBIH OpITIMEH
«*» Genriney Kaxer, Mpicansl, -MBanos A.T.*

Kupunnunaga ycelHbUIFAaH ofeOueTTep €Ki HycKaaa Oepiieal — TYMHYCKajga »KoHe
poMaHM3aIMsUIaHFaH andaBuTTe (TpaHCIUTEepaIus):

OpsIc TUTIHEH JaThIH TUTiHE ayaapy / OHnaiiH TypaeHaiprim http://www.translit.ru

Kazak TiniHeH naThiH aninbuine ayaapy / OnnaiiH konBeptep https://qazlat.kz

Penakiusiiplk anka KeHec Makaialap/abl JKapusiiay Hemece KaObuigamay KYKbIFBIH ©31He
KaJAbIPAJIBI.

Bizaig OacelibiMra Kaiita OacblUIFaH Ke3Je cUITeME MIHIETTI 0oiabln TaObuIanbl. bismig
OachUIbIMFa KaiiTa OachlIFaH Ke3/e CUITeME MIHIeTTI.
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YBaxaemble aBTOpbI!

[IpurnamaeM NpuHATH y4acTue B pa3MELIEHUM B HAIllEM JKypHaJle CBOMX MaTepUasoB,
MTOCBSIIEHHBIX aKTYaJIbHBIM Ipo0jeMaM B 00J1aCTH BBICILIETO U IOCIEBY30BCKOT0 00pa30BaHuUs.

Kypnan «Bsicmias mkona Kaszaxcrana» ocymiecTBiaseT NyOIMKalUl0 Hay4YHbIX U
MPaKTUYECKUX CTAaTel MO CIAEAYIOLINM HalpaBICHUSIM:

e (OOpa3zoBarenbHas MOJUTHKA B 00JIACTH BHICIIETO 0Opa30BaHMS
Bomnpocsl obecriedueHus KauecTBa BBICIIETO 00pa30BaHHUS
Hudposuzanus Beicuiero o0OpasoBaHUs
WHTepHannoHanu3anus BbICIIEro 00pa3oBaHus
Metoibl ¥ cTpaTeruy 00y4eHus U MpenojaBaHus B BbICIIIEM 00pa30BaHUU

e bOJIOHCKMH MTPOLIECC U Ka3aXCTaHCKUE YHUBEPCUTETHI

enesas ayauropus

OTO0 Hay4YHO-aHAIMTUYECKOE HM3JaHHe JJIs MCCleNoBaTeliel, aHAIUTUKOB U NPAKTUKOB
oOpa3oBaHusi BbICIIMX Y4eOHBIX 3aBelneHuil Kaszaxcrana, Hay4HO-HCCIIEIOBATENbCKUX
WHCTUTYTOB, aHAJUTHYECKUX U OOIECTBEHHBIX 00pa30BaTENIbHBIX OpraHU3allui, a Takke st
IIMPOKOTO Kpyra 4YHTarejei, WHTEpecylIluxcs MNpodeMaMu pa3BUTHS  BBICHIETO H
MOCJIEBY30BCKOTO 00pa30BaHMUs B COBPEMEHHOM OOIIIECTRE.

IIpaBuia I aBTOPOB

KypHan u3zgaeTcsi eKeKBapTAIbHO Ha Ka3aXCKOM, PYCCKOM M aHIJIMKUCKOM S3bIKax. 3a
JOCTOBEPHOCTh M 3HAYMMOCTh HAy4YHBIX PE3YyJlbTAaTOB M AKTYaJIbHOCTh HAYYHOI'O COJEp KaHUs
paboT, BKJIIOYast ciyyau BBISIBJICHUS IJ1aruaTa, OTBETCTBEHHOCTh HECYT aBTOPBI.

K mybGnukanuu B )xypHaie NIPUHUMAIOTCSI HAy4HBIE CTaThU, COOOIIEHHS 0 KOHPEPEHIUX,
paboTe nuccepTalMOHHBIX COBETOB, peueH3uu. [1y0nukyeMble HaydHble CTaThbU (B TOM YHCIIE
0030pbl) TOJKHBI COOTBETCTBOBATH TEMATUYECKOMY HAIpPaBICHUIO )KypHaa.

Hayunas crarbs mnpezncraBiser coOOil  M3NI0KEHHWE COOCTBEHHBIX BBIBOJOB U
MIPOMEXKYTOUYHBIX ~ WJIM  OKOHYATEJIbHBIX  PE3YyIbTaTOB Hay4HOI'O HCCIEeA0BaHMS,
AKCIEPUMEHTAJILHOW WM aHAJIUTUYECKOM AESITeNbHOCTH, COJIEpIKallee aBTOPCKUE pa3paboTKy,
BBIBOJIbI, PEKOMEHJALMM paHee He OMyOJMKOBaHHbIE U OO0Jiajarolve HOBU3HOM; WU
MOCBSIICHHOE PACCMOTPEHUIO paHee OMYyOJMKOBAHHBIX HAy4YHBIX CTaTed, CBA3AHHBIX OOLIEH
TeMOH (CHCTEMaTHYECKUN 0030D).

Crarby, NOCTYNMBIIME B PEIAKLMIO, IPOXOIAT MPOLEAYPY [ABOMHOIO «CIEMOTro)
peueH3upoBanus. PerieH3upoBanue SBISETCS 3aKPhITHIM ISl PELIEH3E€HTOB U JUIsl aBTOPOB CTAaTEH.
B ciydae, korzia perieH3eHT yKa3bIBaeT Ha HEOOXOAUMOCTh BHECEHUS MIOMIPABOK B CTaThIO, aBTOPY
B TEUCHHE TpeX AHEW He0OXOIUMO OTKOPPEKTUPOBATH U OTIPABUTH OOHOBIICHHBIM MaTepHal B
penakuuoo. CraTby, MOJYYUBIINE IOJOXKUTEIBHYIO OLIEHKY PELIEH3E€HTOB, OTIPABIISIIOTCA HA
oOcyKJeHre M yTBEpKJAEeHHWE K MyONMKAallUM B PEIKOJUIeTHio kypHana. CraTbd, UMEIOLIUe
OTPULIATENbHYIO PELIEH3UIO K TOBTOPHOMY PaCCMOTPEHUIO, HE TPUHUMAIOTCA.

[IpencraBnsiss TekcT pabOTH Ui MyONMKAalMKM B JKypHajie, aBTOp TapaHTHPYeET, 4TO
Mo/IaBaeMast CTaThsl HE HAXOIUTCS Ha PACCMOTPEHHUH B IPYTOM HAYYHOM H3JaHUU. ABTOp 00s13aH
HajmexamuM oOpa3oM OQOpMHUTH BCE 3aUMCTBOBAHMS TEKCTa, TAOMUI, CXEM, Iuarpamu,
wiuoctpanuii. Mcnosb30BaHne 4y>K0ro TEKCTa, BOCIIPOM3BEIEHUE IIUTAT 0e3 yKa3aHHs aBTOpa,
W3MEHEHHE PEe3yAbTaTOB APYrUX HCCIEIOBAaHMM, Miaruar B 000 ¢opme Hempuemiembl. B
L[EJISIX BBISIBJICHUS M TIPEIOTBPAIICHUS HAyYHOTO TUIaruata B coOOTBETCTBUH ¢ «llomoskenneM o6
OpraHu3aIiy AeSITENbHOCTHU MO BBISIBICHUIO U MPEJOTBPAILIEHUIO HAYYHOTO IJIaruaTay peaaKiuen
KypHaJla MMPOBOJUTCS MPOBEpKA HA AHTHUILIArdaT CTAaTed, MPEICTABICHHBIX UIs MyOIUKaIlWU.
OpuUrnHaIBHOCTh TEKCTA JIOJDKHA COCTaBIATh He MeHee 70%. B ciydae oOHapykeHuUs Iuiaruata
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PEAKOJUICTUA UMECT IMPaBO OTKIIOHUTH CTATbIO OT Hy6HI/IKaI_[I/II/I U OTKa3aTb aBTOpPY B anéMe
OYEPEIHON CTaThU.

ABTOpI)I AOJDKHBI C YBaXXCHUCM M C IIOHHMMAHUEM OTHOCHUTBLCA K pa60Te pEeaaKkniun u
PELIEH3EHTOB, CBOEBPEMEHHO YCTPAHATh YKa3aHHbIE HEJOCTATKHU.

TpeGoBanus K HANUCAHUIO cTATel

[TyOnukamuss MarepuajioB B HAyYHO-TCOPETHUECKOM IKypHalle «Bpicmias mkoia
Kazaxcrana» ocymectsisiercss ¢ ucnois3zoBanneM Open Journal System - cucTembl OHJaiiH-
MOJIa4M U PEIICH3UPOBAHUS HAYUHBIX cTaTel. Perucrpanius wim aBTopu3alius T0CTYITHBI B pa3zelie
«OTtnpaBka matepuana». Caiit xyprana https://highedujournal.kz

IMopsinok opopMiieHus crarei

Cratbst moimKkHA OBITH 0(POpPMIIEHA B CTPOTOM COOTBETCTBHU CO CIIETYIOITUMH ITPABHIIAMH:
B BepxHeM JieBoM yriny — MPHTU, depe3 mycTyto CTpoKy MO LEHTpY — (paMuiaus U MHUIMAIIBI
aBTOpa (-poB), yueHas CTeleHb U ydeHoe 3BaHMEe (0Oe3 cokpallleHuil), HwKe 0e3 Mporycka
HAaMCHOBAHHE By3a WJIM HAYYHOTO YUPEKICHHS, TOPOJa M cTpaHa. Uepe3 MyCcTylO CTPOKY IO
IIEHTPY MPOTHMCHBIMU OyKBaMU — Ha3BaHWE CTaThbh. Jlajee dyepe3 MyCcTYIO0 CTPOKY IO IIHpPHUHE
ctparuilel — anHoTanus (o1 100 go 200 cimoB) u KiIto4YeBbIe cioBa (5-7 CJIOB) M Yepe3 MyCTYIO
CTPOKY — TEKCT CTaTbu. B KOHIE cTaThM depe3 MycTyr CTpoky — «Jluteparypay». U nmamee
TPAHCIUTEPUPOBAHHBIN CIIHCOK JTUTEPATYPHI.

Hazanue crateu, @O aBTOpOB (NOJHOCTHIO), AHHOTAIIMS U KIFOUEBBIC CJIOBA JIOJKHBI
OBITh Ha TPEX s3bIKAX (Ka3aXCKUM, PYCCKHM, aHTIuiCKuid). [lepeBo 1 10/KeH ObITh Ka4eCTBEHHBIM
Y BBITIOJHEH CIIEUaTHCTaMU.

Annoranus, oobemoMm 100-200 ciioB, Ha PycCKOM, Ka3aXCKOM M QHTJIMHCKOM SI3bIKaXx,
JOJKHA OTpakaTh COJEp)KaHHE CTAaTbU, MOCKOJBKY AJsi OOJIbIIMHCTBA YHTaTele oHa Oyner
TJIaBHBIM UCTOYHUKOM MH(OpPMAIMK O POBEACHHOM HCCIIEI0BaHUU.

Bce abG0peBuaTypbl W COKpalieHHs AODKHBI OBITh pacimudpoBaHbl TMPU TEPBOM
ucnosib3oBaHuu B cratbe. CTpykTypa cratbu: BBeneHue (akTyallbHOCTh, Liedb U 3aJaud
uccienoBaHus); Meroabl M OpraHu3alus HCCIeNOBaHUs; Pe3ynbTaTbl HCCIENOBaHUS M HX
obcyxaenne; BeiBoapl. HeoOxomumo Beienuth kupHbIM mpupTrom DUO aptopa (-poB)*,
HAaUMEHOBaHWE CTaThbU M HAaWMEHOBAHHS pa3leloB: «AHHOTanusy, «KitoueBble CcloBay,
«BBegenue» (akTyaslbHOCTb, LI€Tb M 3aJaud HUccieqoBaHus), «MeTonbl U OpraHu3aius
uccienoBaHusy, «Pe3ynbprarel uccneaoBaHus U X o0cyxkaeHue», «BwiBoably, «Jluteparypay.
*TlepBoro ABTOpa AJisi KOPPECHOHICHIIUN HEOOXOIUMO OTMETUTH «*) MOCIIe HHUITMAIOB aBTOPA,
Hanpumep, ‘Mpanos U.1.*,

Jlutepatypa, npeAcTaBieHHas HA KUPUIUIUIIE, TAeTCs B ABYX BapUaHTaX — B OPUTHUHAJIE U
POMaHHU3UPOBAHHBIM aI(haBUTOM (TPaHCIUTEPAIIHS):

IepeBon ¢ pycckoro Ha jgatunuity / Onnaitn kouBeprep http://www.translit.ru

ITepeBon ¢ ka3zaxckoro Ha atuauIly / OHnaitn kouseptep https://qazlat.kz

PenakiimoHHas KOJIJIETHsI COBET OCTABIISIET 32 COOOM MPaBo MyOIHKAIIMHN MM OTKIOHEHHUS
CTaTeu.

Cchlika npu nepernevyarke Ha Hallle U3JlaHue o00s3aTenbHa.
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Dear authors!

We invite you to take part in the placement in our magazine of your materials on topical
issues in the field of higher and postgraduate education.

The magazine "Higher education in Kazakhstan™ publishes scientific and practical articles
in the following areas:

* Educational policy in the field of higher education

* Issues of quality assurance of higher education

* Digitalization of higher education

« Internationalization of higher education

* Methods and strategies of teaching and learning in higher education

* The Bologna Process and Kazakhstan universities

Target audience

This is a scientific and analytical publication for researchers, analysts and practitioners of
education of higher educational institutions of Kazakhstan, research institutes, analytical and
public educational organizations, as well as for a wide range of readers interested in the problems
of the development of higher and postgraduate education in modern society.

Rules for authors

The journal is published quarterly in Kazakh, Russian and English. The authors are
responsible for the reliability and significance of scientific results and the relevance of the
scientific content of works, including cases of detection of plagiarism.

Scientific articles, reports on conferences, work of dissertation councils, reviews are
accepted for publication in the journal. Published scientific articles (including reviews) must
correspond to the thematic area of the journal.

A scientific article is a statement of one's own conclusions and intermediate or final results
of scientific research, experimental or analytical activity, containing author's developments,
conclusions, recommendations that have not been previously published and are new; or reviewing
previously published scientific articles related to a common topic (systematic review).

Articles submitted to the editorial office undergo a double-blind peer review procedure.
Peer review is closed to reviewers and authors of articles. In the event that the reviewer indicates
the need to amend the article, the author must correct and send the updated material to the editor
within three days. Articles that have received a positive assessment of the reviewers are sent for
discussion and approval for publication to the editorial board of the journal. Articles with a
negative review are not accepted for reconsideration.

By submitting the text of the work for publication in the journal, the author guarantees that
the submitted article is not under consideration in another scientific publication. The author is
obliged to formalize properly all borrowings of text, tables, diagrams, diagrams, illustrations. The
use of someone else's text, the reproduction of quotations without the indication of the author,
changes in the results of other studies, plagiarism in any form are unacceptable. In order to identify
and prevent scientific plagiarism in accordance with the "Regulations on the organization of
activities to identify and prevent scientific plagiarism”, the editorial board of the journal conducts
an anti-plagiarism check of articles submitted for publication. The originality of the text must be
no less than 70%. If plagiarism is found, the editorial board has the right to reject the article from
publication and refuse to accept the next article for the author.

Authors should respect the work of the editorial board and reviewers with respect and
understanding, and promptly eliminate these shortcomings.
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Requirements for writing articles

Publication of materials in the scientific and theoretical journal "Higher education in
Kazakhstan" is carried out using the Open Journal System, an online system for submitting and
reviewing scientific articles. Registration or authorization is available in the section "Sending
material”. The magazine's website https://highedujournal.kz

The order of registration of articles

The article should be designed in strict accordance with the following rules: in the upper
left corner — MRNT]I, through an empty line in the center — the surname and initials of the author
(s), academic degree and academic title (without abbreviations), below without a pass the name of
the university or scientific institution, city and country. Through an empty line in the center in
capital letters — the title of the article. Then, through an empty line along the width of the page —
an abstract (from 100 to 200 words) and keywords (5-7 words) and through an empty line — the
text of the article. At the end of the article, through an empty line — "Literature”. And then a
transliterated list of references.

The title of the article, the full name of the authors (in full), the abstract and keywords
should be in three languages (Kazakh, Russian, English). The translation must be of high quality
and performed by specialists.

The abstract, 100-200 words in Russian, Kazakh and English, should reflect the content of
the article, since for most readers it will be the main source of information about the research. All
abbreviations and abbreviations should be deciphered when first used in the article.

Structure of the article: Introduction (relevance, purpose and objectives of the study);
Methods and organization of the study; Results of the study and their discussion; Conclusions. It
is necessary to highlight in bold the full name of the author(s)*, the title of the article and the
names of the sections: "An-notation”, "Keywords", "Introduction” (relevance, purpose and
objectives of the study), "Methods and organization of research”, "Research results and their
discussion™, "Conclusions”, "Literature". * The first Author for correspondence should be marked
"' after the initials of the author, for example, tIvanov I.1.*.

The literature presented in Cyrillic is given in two versions — in the original and in the
Romanized alphabet (transliteration):

Translation from Russian into Latin / Online converter http://www.translit.ru

Translation from Kazakh to Latin / Online Converter https://qazlat.kz

The Editorial Board of the Council reserves the right to publish or reject articles.

A link to our publication is required when reprinting.
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